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E.I. Reform Rally 
In Oshawa 


ongratulations to our members of Dur- 
ham Region Transit who ratified a new 
three-year collective agreement on 
March 8th. Unit Chairperson John 
Johnson and the entire bargaining 
committee are to be commended in that during 


CHRIS 


these tough economic times, with extremely high 
levels of uncertainty, they were successful in ne- ee 


gotiating a new collective agreement consisting of 
improvements for our members without a strike 
and well before the contract deadline. A job well done and once again 
congratulations to all. 

I would like to thank all of you who took the time to attend the E.L. 
Reform Rally held on March 14th here in Oshawa and at the same time 
encourage more of our members to become involved and participate in 
such events as there is strength in numbers and large numbers send a 
strong message. With the staggering job loss numbers that escalate each 
month, we are demanding that the federal government fix Canada’s E.I. 
system. Thousands of Canadians are unemployed through no fault of 
their own. Working people are running out of Employment Insurance 
and many more can’t get any benefits at all. This system doesn’t serve the 
people it was set up to protect. 

I urge our entire membership to contact your federal government 
representative and demand immediate change to the system which will 
enable those in need to put food on their tables during these tough eco- 
nomic times, which workers did not create. 

As workers we are demanding the following changes to the system: 

see CANADA - page 2 
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PLEASE NOTE: 


UNION HALL 
SUMMER SHUTDOWN 


The Union Hall will close 
for summer shutdown at 4 p.m. 
on Thursday, June 25, 2009 
and will reopen at 8 a.m. 
on Monday, July 13, 2009. 


The CAW Dental Centre 
will remain open for business. 


Canada Needs E.I. Reform And 
Fair Trade Now More Than Ever - continued trom page 1 


It should only take 360 hours worked to quality for E.I. 

Benefits should be at least 60 percent of best earnings 

Benefits should last 50 weeks plus one year’s extension during this 
recession. 

Eliminate the two-week waiting period. 

Also we must question whatever happened to the $56 billion E.I. sur- 
plus that has apparently evaporated? 


Doug Crough Retires 


i 


CAW Local 222 President Chris Buckley congratulates long- 
serving Union rep Doug Crough on his retirement. Among 
other Union positions, Doug has served the membership 
as Service Rep at the Union Hall for the past 15 years. 
Congratulations Doug! 
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CAW 


President - Chris Buckley 
Financial Secretary - Charlie Peel 


Our current government has stated we will still experience signifi- 
cant job loss throughout our country before conditions improve. All the 
more reason E.I. reform must be acted on immediately. 

As Chairperson of the CAW/GM Master Bargaining Committee, I 
would like to thank all of our GM members both active and retired for 
your patience and solidarity over the last several months while that dark 
cloud of uncertainty has been hovering over all of our heads. A dark 
cloud that our members did not create but unfortunately had no choice 
but to deal with. 

The global financial meltdown had placed General Motors on the 
verge of collapse and back in December when the government finally 
committed to loans to enable the Company to survive this terrible crisis, 
conditions were attached. One of these conditions was that workers 
would have to make some sacrifices. It is important to note that during 
this global financial crisis that has had a devastating impact on the entire 
auto industry, 20 countries have come through with financial relief for 
their auto industries but only two countries put conditions on workers, 
Canada and the United States. 

As a result your Union had committed to be part of the solution and 
entered into those forced negotiations knowing full well it made no 
sense to turn our backs on the situation, as the alternative would have 
been far worse during what can only be described as the worst time 
within the history of our auto industry. 

Auto workers have had to make significant sacrifices over the last 
several years as our auto industry continues to deteriorate. The amount 
of criticism and lack of support directed towards auto workers has been 
absolutely disgusting, both from the general public and our federal gov- 
ernment officials. All the more reason I thank all of you for your solidar- 
ity and faith you have placed in your Union to protect your best interests. 
Clearly without a strong Union and unity among the Membership, condi- 
tions would be far worse. 

In closing, a long-standing elected representative of CAW Local 222 
has retired as of April 1st. On behalf of our Union I would like to con- 
gratulate Brother Doug Crough on his retirement. At the same time we 
thank him for his years of assisting our members and the huge contri- 
butions he has made to our Union. All the very best in your new way of 
life, Doug. 

In Solidarity. 


LOCAL 222 EXECUTIVE BOARD 


Board Members At Large 
Ernie McKean (Lear Corporation) 


Trustees 
Barry Grills e Ron Svajlenko ¢ Colin James 


Female Board Member 


is an amalgamated Local 
made up of the following units: 


General Motors of Canada (Oshawa) 
Atlas Logistics (Ajax) 
Johnson Controls (Whitby) 
Lear Corporation (Whitby) 
Durham Region Transit 
syncreon automotive (Oshawa) 
Armada Toolworks (Lindsay) 
Woodbridge Foam (Whitby) 
AGS Automotive (Oshawa) 
Americus Logistics (Ajax) 

St. Marys Cement (Bowmanville) 
Pilkington Glass (Whitby) 
Mills Pontiac Buick GMC (Oshawa) 
City-Wide Taxi (Oshawa) 
Trentway Wagar Transit (Whitby) 
Roy Nichols Motors (Courtice) 
Minacs Worldwide (Oshawa) 
Columbus McKinnon (Cobourg) 
Kerr Industries (Oshawa) 
Abednego Environmental (Oshawa) 
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Vice President - Dave Murphy 
Recording Secretary - Bill Mutimer 


Alan Boivin (AGS Automotive) 
Bob St. Jules (syncreon automotive) 


Sergeant-At-Arms — Rick Borg 
Guide - Steve Bullock 


Larry Williams (Johnson Controls) 
John Johnson (Durham Region Transit) 


Editor Editorial Board 
Joe Sarnovsky Chris Buckley ¢ Charlie Peel ¢ Bill Mutimer 


To the readers: The views and opinions expressed by various writers are their own and 
not necessarily those of the Editor nor of the Administration of Local 222. Unsigned 
material will not be printed. Please sign your Letters To The Editor and include your 
printed name, address and phone number. The Oshaworker reserves the right to edit 
material submitted. 


The Oshaworker is published by Local 222 of the 
National Automobile, Aerospace, Transportation 

and General Workers Union of Canada, 

1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


905-723-1187 1-800-465-5458 — Fax 905-436-9515 
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Enthusiasm For Camaro 
Good Predictor For GM’s Future 


would like to start by thanking the mem- 
bership for their strong support at ratifi- 
cation on the changes that were made to 
the Master Agreement. This is something 
that your Union Leadership was forced 
to participate in by the Federal Government, 
specifically Industry Minister Tony Clement. 
The alternative was to sit back and do noth- 
ing, allowing the Government to withdraw 
any financial support. Canada and the United 
States are the only two governments seeking 
cost-cutting measures from rank and file. The 
Union’s top economists Jim Stanford and GM's 
chief financial officer have agreed that the deal 
reached has secured GM Canada’s competitive 
edge over GM’s U.S. operations. 
When it appears that the experts have made 
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CAW Local 222 President 
Chris Buckley welcomes 
Rick Hendrick, 

owner of several 
NASCAR race teams, 

to the Oshawa Car Plant. 
Rick purchased 

the first two 

Chevy Camaros 

that were produced 

by our members. 
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it clear that all parties have done their part, 
we have the anti-union columnists from the 
Toronto newspapers bashing the auto workers 
and the industry. These columnists have never 
spent a day on the assembly line actually build- 
ing a product that contributes to the overall 
economy. They seem to ignore the fact that 
auto workers are one of the main contributors 
to the communities in which they live in, not to 
mention the billions of direct tax dollars paid 
out to the Federal and Provincial governments. 
These same columnists have heard about the 
millions in bonuses for AIG executives yet their 
coverage is weak in comparison to their anti- 
union stance. They are nothing but puppets 
for the right wing conservative agenda. 

On March 16th Rick Hendrick, of Hendrick 
Motor Sports, came to the Flex Plant to pick 
up the first two salable units of the new Chevy 
Camaro. He brought with him several owners 
of Chevy dealerships who expressed. their 
enthusiasm for our product. They felt con- 
fident that the new Camaro would be in high 
demand and that 50 per cent of the orders 


ir 
ai 


Vig 


Notice of Election 


to date are from new GM 
customers. This can only 
be positive news in GM’s 
recovery plan and for 
our members as we are 
the sole producers of 
the Camaro. Hopefully 


this is the start of more ee 
good news in the future. COMMITTEE 


I would like to re- 
mind the membership 
that if you have moved as a result of the re-rate, 
or flowed to a different shift or department, 
that you should pay attention to your transfer 
requests. Check any that you have on file and 
if you no longer desire to move, cancel your 
transfer(s). If you do not do this, they stay on 
file and should one be called out, you must take 
the transfer. Transfers are not automatically can- 
celled because of movement due to flow rights. 

In closing I can be reached in the Plant at 
2480 or from outside the plant by e-mailing 
me at greg.moffatt@gm.com. 

In solidarity. 


CHAIRPERSON 


Delegates for the CAW Constitutional Convention 


August 18-21, 2009, Quebec City 


Postings will go up in the individual workplaces. 
Nominations open April 23, 2009. Nominations close April 30, 2009. 
Election Thursday, May 7, 2009 at the General Membership Meeting, 3:00 p.m., CAW Local 222 Union Hall. 
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CAR PLANT AREA CHAIRPERSON’S REPORT 


We Continue To Build 


The Best Cars In The World 


won’t speculate on all the details of our 
recent restructuring agreement as all of 
us know what the details now are and 
what the alternatives were. 

For your knowledge every elected rep 
in Oshawa and the entire GM chain voted in 
favour of this agreement. If any elected rep 
before or now after ratification are speaking 
against this agreement, I question why they 
voted in favour in Toronto on March 9th. 

Now that both the CAW and UAW have done 
their part with the Company, it’s imperative to 
make sure the government loans are received 
and put in place. It is most important that GM 
be let off all the bad publicity this has gener- 
ated on virtually every front page across North 
America. 

Only consumer confidence by the buying 
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public if and when people can afford to spend 
it on vehicles will decide if GM survives or not. 
Enough said, I’m sure we are all tired of it all. 
It’s time to do what we do best and that’s build 
the best cars in the entire world. This way we 
can hopefully get more product than promised 
in future years. Again thank you for your pa- 
tience during this very stressful time. 


Impala: Consolidated Line 

The ramp up of the Impala on the new de- 
rated two shift operation went ahead of sched- 
ule and once again our Oshawa workforce 
met and exceeded all quality targets. The line 
speed is set at 45 jobs per hour which produ- 
ces 720 Impalas per day. 

The Company here in Oshawa projects we 
may be in front of the line again on the J.D. 


Power rankings for this 


year. CHAIRPERSON 


Camaro: Flex Line 

The Camaro ramp up is now on its way with 
it coming up to full production by the first 
week of June. The line speed of 60 jph will 
produce 440 Camaros per day. Hopefully this 
will be a highly successful launch which we 
can get into a two shift operation by the first 
quarter of 2011 when a new product is slated 
for the Oshawa flex line. 

In closing, again it’s extremely important 
that we all stick together through these incred- 
ibly tough times. All manufacturing industries 
are in the toughest fights of their lives. 

Until later have a good day. 


New Third Shift Department 
Set Up To Supply Car 


irst of all I would like to personally welcome all the new mem- 

bers who have transferred into the Stamping Plant and the Body 

Shop. Also at this time you will notice members flowing into the 

Body Shop from the street, bumping out the junior members, 

welcome. To the junior members getting laid-off, hopefully you 
will be recalled when the sales start to pick up. Good luck to all. 

With all the members retiring and taking the grow-in to retirement 
option, I wish you all the best in your future plans. I hope each and 
every one of you and your families have a long and healthy life. It’s been 
a pleasure representing you over the past 22 years that I have been 
elected. Good luck to you all 


New Body Shop Third Shift Department 

On March 16, 2009 we signed a Memorandum of Understanding 
(MOU) for the third shift department that will build service parts, banks 
and buffers in the Body Shop for the Consolidated Plant as well as the 
Flex Plant. The new designation will be Department 700. For the pur- 
pose of administering the AVO shift change provisions, Department 700 
will be considered a common department to Departments 81, 82, 91 
and 92, enabling employees in those departments to receive considera- 
tion for AVO shift change opportunities in filling openings in Department 
700 prior to the implementation of the transfer provisions. If any em- 
ployees in the Body Shop wish to go to the new third shift Department 
700 you need to put a call in for your committeeperson to fill out an AVO 
shift change transfer to Department 700. Remember if the company puts 
in a “rec” (requisition) and you're the high person with an AVO in the 
system, you have to go. So make sure you're interested before applying. 
Also when you do apply make sure you get your copy back from your 
supervisor or committeeperson as it’s your only proof that you applied. 
If you have any questions or concerns about the MOU please contact 
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KEVIN 


COMPONENTS 
CHAIRPERSON AND 
DISTRICT #2 
COMMITTEEPERSON 


myself or your committeeperson, as they all have 
copies. 


Restructuring Agreement 

I won't go into a lot of detail about the new agreement as all the mem- 
bers, active and retired, know the sacrifices that we had to make, as the 
alternative of the Company going bankrupt would have been much more 
painful. It only goes to show the overwhelming majority of the member- 
ship do care about their jobs and retired members’ pensions. Now that 
we have all done our jobs, the governments need to step up to the plate 
and get their part done, by getting the threat of bankruptcy out of the 
media, have the banks lending money again so the public can borrow 
money and address the unfair trade that we face in Canada and maintain 
a Canadian footprint in the auto sector for Canada. 

If the government has not figured out by now that the imports are kill- 
ing our industry, shame on them. It must be fixed and fixed now. As part 
of the Master Bargaining Committee I would like to personally thank our 
GM Master Bargaining Committee Chairperson Chris Buckley, our CAW 
President Ken Lewenza, CAW Economist Jim Stanford and the rest of the 
National Union staff for their assistance throughout this whole process. 
Thanks also to the rest of the Master Bargaining Committee from all the 
other GM locations. I must also thank the Local Leadership from Osh- 
awa and all the other Local committees that unanimously endorsed this 
agreement on March 9, 2009 in Toronto. 


In Closing 

If you need to reach me for any reason, in plant 905-644-3172, 
cell 905-744-3172 or at home 905-433-4040, email kevin.w.gray@ 
gm.com. 

Until next time, have a great day. 


CAW Local 222 
Balance Sheet As At January 31, 2009 


ASSETS 
CURRENT ASSETS 
CASH, 4scssssnssssssssapapisazaza pocssecescons tana tanentarecunssesssenstss 359,582.75 

_ 1,276,140.88 
Total: Bathks,cvssvsvsiisisssivavcscenesaesestssetuteveschstansicesecossassceccecctenraenccedecaaviins 1,635,723.63 
Deposit AW GU. scracessssaseassiiereeneensirnadecdesciasssapiaatteans gutenesiveeuanatnnees 37,640.17 
Due from Dental Centre....... 40,169.39 
Dominion of Canada Bonds . 12,000.00 
Short Term Investments ....... . 1,072,185.48 
TOTAL CURRENT ASSETS. ..........c:cc:ccsssssssssssescssssestessctssestesessesnsssenesss 2,797,718.67 
Fixed Assets 
TAM Caco eset cea cosctls toil eset tate ccsstscentessesn te ces teesesiaeeeece tet 615,195.00 
Buildings.......... an 2,829,533.00 
EQUIPMEDL:.sssssssasesitivieaeniecndvandieantnacsennineccuamann 92,627.61 
Total: Fixed ASS€tS ........c.ccccccccccscscssesessstescsessesescessscesescssssssesssssseseenes 3,537,355.61 
TOTAL ASSETS 0, siscissssasssdegasiasisedsarnsacdsiiaanaaiereieaasmaeaas 6,335,074.28 
LIABILITIES 
CURRENT LIABILITIES 
Accrued Wiabilities..,y.sséiscavesdes tadsasasssscissceceonesestsedeasciedsqoisessvevensassseseah 1,192,332.73 
Vacati Ont Payable svssssizssssssveevvsavescvssczssvssvvesunrssassseseavsy recentenentcensderzecscctenes 312.16 
UI Payable oe ‘ 786.70 
UI Payable — Lost Time oo... cece 263.46 
CPP Payables ssssssveccssssavsscscesssusrsascscecrvessissssngececntaven 1,966.36 
CPP Payable — Lost Time oo... eects 482.48 
Tncome: Tax Payable tvvwissssisicisiitacsssssssesseceeeecsspsnrsesss 5,899.87 
Income Tax Payable — Lost Time... cee 1,400.73 
Receiver General Payable ea 10,799.60 
BHT Payable sscssstsessestsritvanweneisscnnnsnra nantes 2,204.43 
Union Dues iPayables, sssccssssessassaveeveessnsavvasesacssqessqusssatavens a itectionneeonseanaats 1,650.65 
AWCU eccccsseccrvsssssereve . 2,548.85 
Charitable Deductions.. “6 2,486.29 
WGB Payable:...,.,sssssssisiitvassvietevexseneadssccssnevsstssanssadevssenssssseesseevananssienenses -65.18 
Retired Members FUN .....c.cccccccccccccccscsssscscssscsccevsvsvsvscsescecscscevsceenevsvenes 94,126.40 
Recreation Fund ............00 F 5,811.10 
Lear Whitby Adjustment FUNG... c.cecescesstessecsessesseeseeseeseeseeeeneeeneanees 216,016.41 
TOTAL CURRENT LIABILITIES..........cc.cccccssssccssscssssssssssssssssssssseeenee 1,527,599.12 
TOTAL LIABILITIES ........ccccccccccssssssccsscsssssssscerssssssessssersnessssseseeeenen 1,527,599.12 
EQUITY 
NET ASSETS 
Net ASSEUS .......scsscscssessessessessesscsussucsvssssessesucsusaucsessscsecseaucaussssseesceneensenees 4,824,735.65 
SUIS Yas svacssstuszusecepsecvsasssysvvesusssveessesscuievvetsvasatenveseesantsorrveséossssreesvienvsee 17,260.49 
"TOTAL: NET ASSETS icssssssssasescssevtassacsassiastesssstacecesconesse atideoespncsiasedees 4,807,475.16 
TOTAL EQUITY ......ccccccccssssscsssssssssssssssesssssssssssssessenssssessnssseseuense 4,807,475.16 
LIABILITIES AND EQUITY ........::ssssssssssssssscsssssssssssssseesssesseessssessssssen 6,335,074.28 


Reminder 


The CAW Local 222 Annual Picnic 
has been suspended for 2009. 


FINANCIAL REPORT 


CAW Local 222 Financial Report 
Covering The Month Of January, 2009 
Total Receipts... eee 
Total Expense 0.00... esseeseeeeeeeees 


Surplus (Deficit) oe 


idea sate a eocoaet $ 457,892.84 , 
Cdoscaeaigeci teeta 475,153.33 caste 
eiteietined $ (17,260.49) FINANCIAL 


CAW Local 222: Income Statement 
January 1-31, 2009 


REVENUE 


INCOME 

Membership Dues i.scccc.cacievvssascavassasansverconvsivaisvissnannedsasieaserecattanseeenieen 
Initiations .....csccecscsezsesscsssss - 
Oshawa Area Skilled Trades... 
S.U.B. Receipts ........:.cc0e 
Greenshield Recoveries.. ss 
Hall Maintenance czczecisccseseverssisnesyssssseaetiraavonnevesis asinine 
Stall Wage: RECOVERS; c:..csvssvsssaserssssaseseouvavaveviesstrevnezssszeccerneatesiatints 
Miscellaneous Collections.. a 
OSHAWOLK OR ceccsececSestesscacasacssssastrsssesseeee enero 


Soft Drinks and Vending. x 
Telephome Wn COM Cizéescesds ccccehessiesesersscessigsvvasisssssssuussscersuescaceteatuontetveseases 


TOTAL REVENUE esc scisicssssssscsciesissssssssasssassavsvsisvrasatsencaeessovornaararcensnstease 
TOTALIREVENUB  scscsrssssisissvreticnnnsnsisndunmnuiiieorencant 


EXPENSE 


OFFICE AND BUILDING 

Emnployee Salaries ....issssssssssessssssscsccsosssosvonsees 
UI Expense ..... 
CPP Expense... 
WCB Expense.. 
EHT Expense .. ee 2,728.10 
Other BetiGhts). ccccccsscccecssessveessnssssecestseesiaveacreriereents 18,271.92 
Employee Benefits and Insurance o....... ccc eee 
Hall Expetises vcccccsssssevsctiscanvvinss 
Bitil ding: MaiMten ance sé ccsecsecssssssvivesssaanvcennvanatiiseiantssccaesrereetiaits 
Telephone seciecerecticcecassisssssssssartastirsmmnsrenanmnyeroneane nee 
Office Supplies and General Expe... " 
OCS EXPOMNse . ssssieesstaassasaveieaareancssessaasnnassiiiarinigiiienstoommncnands 
PrOhesSi Oma steistscesceaceesdscccdetsitelteversssssstistvasssssasviansasieneseseeitetuonsttvecteats 


Total Office and Building... ccccesesesesteseeseeeseeeseeseeneeneens 


ORGANIZATIONAL 

Per Capita — Durham Labour Council... 
Per Capita — Lindsay Labour Council. 
Per Capita — CAW Assessment......... 
Per Capita — CAW Council .. 
Total Per Capita 00. 
Lost Time: Wages and Benefits ..........c.cessssssssssssseesececsecsesneseeneeeseeneeneens 
Lost Time Expenses M&E&H .........ceeseeeeeeeeen —6,313.03 

Lost Time Expenses — Hotels..........ccccceseeeees 530.18 
LOS TIME EXPONSESS sssssicessccttssnesevestesarsravisreveniieteeaeisiedssscs nN eneG 
Education ey 
Investors Group Trust — Staff Pensions .........cccccsseseseeseesesteeesnesteeeeeeees 
Oshaworker — Printing 0.0.0.0... cesses 17,682.00 
Oshaworker — Postage... 11,167.36 
Total: Oshaworkee s icssssscscevecscsvvessssuveasessasrovcoceonsnsa nivscesunswonniacsseveressteet 
Recreation............. 
Welfare and donations... ze 
Shedd TAM GS saa sicedcdscevessasaseivvsssadséssesssscsebssnsavsasiibsnssotntaddanrssivenensctents 


Total Organizational 0.0.0.0... ccs ssseeneesessecseseeseeseeseeeeestenteneens 
TOTAL EXPENSE cccccessscsssssssssssisisassasesssssoassssazisarsisasesonrnenetensancasnencioees 
NETOING OMB cs scscserccctscscetvsssesssrate crsassanasaenian tennessee 


1,471.72 
3,074.05 
690.37 


1,676.80 
396.20 

.. 226,519.80 
4,356.04 


APRIL 2009 


429,624.65 
40.00 
302.88 
5,905.38 
3,674.40 
2,533.25 
1,649.40 
67.00 
6,412.00 
6,500.00 
207.00 
976.88 


457,892.84 
457,892.84 


115,408.75 


26,236.16 
397.83 
9,051.91 
7,913.47 
5,111.86 
3,182.88 


__ 9,558.33 
176,861.19 


232,948.84 
24,496.32 


5,782.85 
18.65 
15,020.40 


28,849.36 
1,000.00 
1,438.54 

302.88 


298,292.14 
475,153.33 
17,260.49 
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DRT Members Ratify Contract 


would like to take this opportunity to 
thank everyone on the bargaining com- 
mittee for all of their hard work during 
this round of negotiations for a new col- 
lective agreement. 

We are proud to have come away from the 


table with a contract that includes good wage 
and benefit increases, as well as improve- 
ments to vacation entitlements for our mem- 
bers. 

Aside from the monetary issues, one of 
our main focuses for the committee at the 


April 19 - 26, 2009 is 
National Organ and Tissue Donation 
Awareness Week 


Live Green Ribbon Event 
Campaign Launch 


April 19th, 1:00 p.m. 
at the 
CAW Local 222 Union Hall Parking Lot 
1425 Phillip Murray Avenue 


Green Rain Ponchos Supplied 


For Further Information Please Call 
Kelly (905-244-5164) or Phil (905-925-5627) 
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bargaining table was to 
improve on the working 
conditions and quality 
of life for our oper- 
ators, both conven- 
tional and specialized 
services. 


JOHN 


Specifically, we JOHNSON 
wanted to have con- sila.) 
od ‘ TRANSIT 

structive input into the UNIT 


formation of the crew CHAIRPERSON 


guides for our oper- 

ators. We have experienced a substantial 
decrease in the number of straight runs, as 
well as an increase to the lengths of splits and 
runs with numerous reports. We achieved 
union input for crewing through the forma- 
tion of two committees, one for conventional 
operations, and one for specialized servi- 
ces, wherein the union, management, and 
the planning department will collaboratively 
work on improvements to crew guides, as 
well as other operational issues. 

On another note, while we did make 
improvements to our uniform issues, regret- 
tably, the operators still must wear ties! 

In closing, I would like to thank the mem- 
bership for all of the support they gave to the 
bargaining committee. 

In Solidarity. 


Health & Safety Report 
Ray Kelly, 


H&S Co-Chair 

First I would like to thank the bargaining 
committee for a fine job negotiating a new 
contract for the members of DRT. 

I have a concern with the increase in the 
number of both management and employees 
using their cell phones for communicating 
work-related issues other than the devices 
supplied. As we all know using cell phones 
and other such devices while operating a DRT 
vehicle are against company policy. I can only 
stress that all employees of DRT pull over if it 
is necessary to use their cell phones. 

Violence in the Workplace handouts con- 
taining information on how to deal with differ- 
ent types of workplace violence were handed 
to all employees last month. CUTA (Canadian 
Urban Transit Association) has been tracking 
violence against operators and lobbying the 
government for funds to protect transit driv- 
ers. It is very important for all violence to be 
reported to your supervisor and documented 
so that the true numbers of incidents can be 
tracked. 

Stay Safe. % 


AGS AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


Members At AGS Into 
Toughest Negotiations Ever. 


ith the nicer weather quickly approaching, this is a 

glorious time of year. Take a walk around your neigh- 

bourhood and you can see your neighbours starting 

their spring clean up, getting their boats, motorcycles 

and their hotrods out of storage waiting for the sun- 
shine to warm up the air. Also take a walk to the corner store and 
buy a newspaper so you can read how the automotive industry has 
exploded and the economy has tanked. 

During these lean times, the AGS Automotive committee is pre- 
paring to bargain the toughest collective agreement in the history 
of this company. Our bargaining power with only the Chevy truck 
bumper contract in our plant, doesn’t leave us with much leverage 
going into these talks. With that being said, we’ve got to do every- 
thing possible to keep this bumper inside the doors of this plant. 
The company has made it quite clear they have no intention of bar- 
gaining in good faith as they try to intimidate our members and our 
sick and injured members. The AGS 
workers are being forced to perform 
their jobs short-handed therefore are 
being dual-tasked by doing extra job 
duties. Still the company persists on 
upping counts. 

What's hard to believe is that for 
the past two years our injured and 
sick members had the ability to 
nurse their injury or illness without 
the pressure of being forced back to 
work. Since the beginning of 2009, 
these members are being cut off their 
bargained health benefits and being 
starved back to work. They are now being forced to go on unemploy- 
ment insurance, return to a regular duty although not recuperated 
from their injury or illness, or being forced to retire prematurely. 
These members didn’t ask or plan to be hurt or sick. I believe the 
company has talked to the benefit carrier and is responsible for cut- 
ting off the benefits and treating our injured or sick workers with no 
respect. You can tell it’s contract time. 

The company relayed a couple of announcements to the union just 
before negotiations. The company hoped the timing would give them 
the upper hand at the table. First, they advised us that the CH595 and 
the DR will be outsourced to Sterling Heights for plating. Normally 
they would be pressed in Cambridge, plated in Oshawa, backside 
coated at Tiercon (Stoney Creek) and assembled or service wrapped 
at Sterling Heights. Now to be pressed in Cambridge, then outsourced 
to Sterling Heights for plating, backside coating and service wrap. 

These are low volume service bumpers but they are still our work. 
My question is what is next to go, we only have the Chevy truck left. 
I'll update next issue. 

During a meeting on March 3, 2009 the company informed us of 
their intention to send our truck dies down south (Cleveland) to do 
a PPap in case of a work interruption. Their reasoning was that they 
needed a contingency plan. They should have worried about their 
contingency plan when they were supposed to have this plan. The 
normal plan is to have a 90 day bank built, but they ignored this and 


It is very important 
that we have 
a large turnout April 25 
so we can put this 
company on notice 
that we are united 
and we are willing 
to fight for our jobs 
and our pensions 


laid off our members instead of building their 

bank and figured they would look at their con- 

tingency plan at bargaining time. If we had let 

the company take these dies out, who knows 

if they would return before negotiations. They 

gave us their word that they would return, but BOIVIN 

at 2006 bargaining they gave us their word = ie oe 
that we would have meaningful discussions CHAIRPERSON 
about the Colorado/Canyon bumper contract. 

The only meaningful discussions on this issue was at a grievance 
meeting. Some of the committee’s issues were that we feel with these 
dies out of the country we had no bargaining power. As I mentioned 
this is the only job in this plant. The company would have no ur- 
gency to negotiate a collective agreement without these dies. On May 
15, 2009 if these dies left, the company wouldn’t care if we went 
out on strike as they would have a company south of the border 
to press the truck bumpers for about 
$10 per hour. To get these dies back 
the company would give us a pack- 
age without our pension and give us 
a “take it or leave it’ ultimatum. This 
is the only way they can get a contract 
without early pension benefits. The 
committee did not seek a work stop- 
page during these discussions about 
the dies, but we called all our laid-off 
members to inform them of the com- 
pany’s intent, and about 30 laid-off 
members showed up and were will- 
ing to stage a peaceful blockade in 
event that these dies were leaving the plant. Also the weekend work- 
ers kept us informed of any unusual movement on their shift. Thanks 
to all who took time to help us out on this issue. These dies were 
scheduled to leave on March 6, 2009 as we were on layoff for the 
week beginning March 9, 2009. We were successful in keeping these 
dies in our plant. The committee’s decision to block these dies from 
leaving the plant wasn’t accepted too favourably with our members 
inside the plant, but we feel this decision allowed us to retain our 
bargaining power, early pension incentives and job security. The best 
contingency plan the company could have is to get to the bargaining 
table and hammer out an early agreement. The only way this is pos- 
sible is for them to finally realize that our members are strongly uni- 
fied when it comes to our pensions. 

On February 28, 2009 we had 80 employees show up for our 
proposal meeting. Our Nation Union rep Jim Woods answered some 
of the concerns that were brought forth and explained some issues 
concerning the upcoming negotiations. 

Our next meeting is for a strike vote, scheduled for April 25, 2009 
at the CAW Local 222 Union Hall. It is very important that we have 
a large turnout so we can put this company on notice that we are 
united and we are willing to fight for our jobs and our pensions. 
Please plan to attend. 

See ya. 
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JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


JCI Union Office 


Has New Phone Number 


ongratulations are in order for our 

Brothers and Sisters at General Mo- 

tors along with their Bargaining 

Committee and the CAW National 

Union for ratifying a new collective 
agreement and being part of the solution in 
these unprecedented economic times. Once 
again you have shown leadership and cour- 
age with these very painful decisions, and with 
your help and sacrifices we may be able to get 
the auto manufacturing sector and in our case 
General Motors back to a viable company pro- 
viding good jobs for years to come. 

The Company recalled nine members from 
layoff effective March 10, 2009. At this time the 
Company is stating it is a temporary recall for a 
period not likely to exceed 45 days. This takes 
us up to seniority number 279 at the time of 
this report. They do not believe they will need 
any additional staffing in the near future. GM 
had the week of March 30, 2009 scheduled as 
a down week for the 211 Impala plant, so we 
had that week down for our members associ- 
ated with that product line as well. 


New Phone Numbers For JCI 

Please be advised that effective immediately 
the phone numbers for our Union office have 
been changed. This is a result of the company 


Time Study Reviewing Jobs 


setting up a new phone system between the 
new plant on South Blair and our Plant #2 
which will become our main Whitby facility. 
The new numbers are as follows: 

Main Plant / Union Office and Larry Wil- 
liams: 905-665-4247 in house extension 4247 
(for most Union related calls or to reach my- 
self as Plant Chairperson) 

Camaro Seating Plant: 905-665-4269 (please 
note this phone will not be manned at all times 
but messages will be checked periodically). 

To reach the Human Resources department 
you should call 905-665-4278 or 905-665- 
4239. 

@ Regarding Grievances #514 & #515 

— Layoff and improper notification 

from our layoff in November 2007: 

We have just received the decision of our re- 
quest for a Judicial review on Arbitrator Brian 
McLean’s award concerning when payment in 
lieu of proper notice was to be paid. Our pos- 
ition on that matter has been that you should be 
eligible for that payment after 13 weeks without 
making an election to resign your employment, 
he had ruled against that position. The award 
from the Superior Court Justice (Divisional 
Court) was handed down on March 16, 2009. 
They have upheld the decision of the Arbitra- 
tor and our application for Judicial Review has 


At Syncreon 


y now, most E.I. claims have finally 
been processed and our main focus 
now is ensuring that you have full 
entitlement for hours worked. The 
Oshawa E.L. Liaison office has been 
very helpful in sorting any E.I. issues I have 
contacted them with. Unfortunately not all 
have had a positive outcome as we have had 
a number of employees who have not quali- 
fied for a new claim. On that note I must state 
that I was embarrassed to have to stand in 
downtown Oshawa on March 14th for an E.I. 
protest rally over the exact issues I just wrote 
about, to only see five people from our plant, 
yet we have 165 people on layoff with at least 
155 of those on indefinite layoff with the ma- 
jority not having money from E.I. until at least 
the end of February. We were also protesting 
about the need for changes to the length of 
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claims; a special Extension Benefit when un- 
employment exceeds 6.5 percent nationally; 
and to also extend Part 1 Benefits while in an 
approved training. 

We are presently trying to have the five-week 
payment in May for “improper termination no- 
tice” to be allocated to the actual payout date 
so as not to create an E.I. overpayment. We 
will keep you up to date on this issue. 

The company and the Union received a let- 
ter from GM thanking both parties for helping 
to ensure a flawless re-rate of the Impala con- 
solidated line. This goes to show what can be 
achieved when all parties are working togeth- 
er towards a common goal. The Camaro line 
is slowly starting to pick up and employees 
posted to these jobs are starting to flow into 
them with their vacant position to be occupied 
by those with 90 day revert protection. Any 


APRIL 2009 


WILLIAMS 


ismi i JOHNSON 
been dismissed, es this CONTROLS INC. 
point the National Union UNIT 
and our Representative CHAIRPERSON 


Mike Reuter will look 
to contact Arbitrator Brian McLean and set up 
future dates to continue with the arbitration of 
the remaining issues of this case. The Company 
has made new arguments that due to the re- 
call of employees during the 35 week window, 
the laid-off members affected by the layoff fell 
below 200 employees and the requirement for 
notice below 200 only requires them to provide 
8 weeks notice not 12 weeks as is the case when 
the number is above 200 employees. The Com- 
pany’s position is that they provided in most 
cases 10 weeks notice and with those recalls 
taking the number below 200 they do not owe 
any payment for improper notice. 

When we have additional dates set for the 
arbitration to proceed I will inform you either 
through the Oshaworker or you can continue 
to check our website at www.cawlocal.ca/222 
under the News and Events link for updates 
periodically. (As soon as I have information on 
this issue I will post it immediately.) 

Please remember if you have any issues or 
concerns, contact your Committeeperson or 
the Union office 905-665-4247. 

In Solidarity. 


= 


BOB 
ST. JULES 
SYNCREON 


position which does not 
AUTOMOTIVE 


have this protection will 
then be posted plant 
wide as per Article 14 
of the Collective Agreement. 

The union and company started doing time 
studies on March 16th and will continue until 
all production jobs in dispute on the Impala 
commodities have been done. 

There are also a number of forklift jobs 
which we feel are in need of review and we 
will keep the membership informed as to the 
results of the time studies in both classifica- 
tions. 

The company has given us notice that they 
will be exercising their right to remove em- 
ployees from the 40 hour call-in list due to 
employees repeatedly failing to respond to 

see TIME - page 9 


UNIT 
CHAIRPERSON 


LEAR CORPORATION UNIT CHAIRPERSON’S REPORT 


GM Ratification Means 
Lear Can Move Forward 


irst of all I would like to take this opportunity to apologize to 
the Membership for no article in last month’s issue. 

There has now been movement on the Canadian side of the 
border regarding discussions with the CAW and the Big Three, 
in particular with GM of Canada. A tentative agreement had been 

reached between the two parties then the package was put before all the 
GM units for a Master ratification vote. It was made clear by the Commit- 
tee to GM that the process will deal with Master issues only and not local 
issues. Results from the ratification vote were in favour of the Master 
Bargaining Committee’s endorsement by a margin of 87 percent. The GM 
Master Committee was led by our Local President Chris Buckley. On be- 
half of our unit I congratulate Chris and his committee on a job well done. 
Chris stated at the ratification meeting that products previously commit- 
ted to both Oshawa and St. Catharines plants have been maintained. 

What this means to us is new product that was put on hold for the 
first quarter of 2011 is now back on track. To take this a step further, 
thanks to Chris and his committee, we at Lear have an opportunity to bid 
on some future product in order to try to keep our doors open past the 
predicted end of the Impala build of 2013. 

The Bargaining Committee has been successful holding to the terms of 


our exhausted agreement which expired November 
21, 2008. The purpose of this was to see what the 
final outcome was going to be with General Motors 
regarding 1) possible bankruptcy 2) government loans to GM to keep 
them not only in business but in business in Canada. 3) Provide some type 
of concept or blueprint for your Bargaining Committee to resume bar- 
gaining. This was all accomplished without costing our members a dime 
out of their pockets and for that I look at this as a victory in itself. 

Now that the ratification vote for GM is done, the whole Master Agree- 
ment is now hinged on the Canadian Government to approve the GM 
business plan in order for GM to get the much needed loans for them 
to survive, particularly here in Canada. Once this is done then I would 
expect the company will be wanting to go back to the table to reach an 
agreement with the CAW and Lear. 

In the meantime Plant elections are being run and by the time this 
article has been read the results will be known. I wish all newly elected 
reps all success in the future and thank all reps who have served over 
the past three years, in whatever capacity or position held, a big thank 
you for your devoted time and efforts. It has been a great challenge and 
a privilege to serve as Chairperson for our Membership. 


CHAIRPERSON 


LEAR CORPORATION UNIT WOMEN’S ADVOCATE’S REPORT : 


Learning From The Past 


Will Help Us With Our Future 


isters and Brothers, in a previous 
article I made a few suggestions on 
how to deal with loss. Individually 
we all have our own coping strat- 
egies which we can employ when 
dealing with major group losses. 

Our membership at Lear Whitby has been 
impacted and has experienced major job losses. 
What we are dealing with at this point is much 
bigger than that. What have we really lost? 


We have lost the sense of security. We know 
the quality of our work that goes into each and 
every seat we send to the customer; we know 
the quantity and the efficiency we are capable 
of but in these times that doesn’t seem to be 
enough. We have to find it within ourselves to 
keep doing a good job. 

We have lost part of our history. While we 
are not holding on to archaic practices as we 
move ahead, we can’t help but nostalgically re- 


Time Study Reviewing Jobs 
At Syncreon - continued trom page 8 


a call to cover for daily absenteeism. We 
realize that employees are out searching 
for work and that is why the language 
states that you only have to inform the 
company that you wish to be reinstated. 
We have also been informed that some 
employees may not be responding to 
daily call-ins in the mistaken belief that 
it will affect their possible entitlement 
to the five weeks of improper termina- 
tion notice pay. I have been told by the 
National office and the company HR De- 
partment that these are two totally separ- 


ate issues, with one having nothing to do 
with the other. 

We have also had the company agree 
to have the Modified Committee re-exam- 
ine some laid-off and active employees to 
ensure they have every opportunity to be 
called in on the 40 hour list or to be prop- 
erly placed in a job as per Article 17. 

Our next unit meetings will be April 7th; 
May 11th and June 22nd. All meetings will 
be at 1:00 p.m. and 3:00 p.m. I will be on 
vacation from June 8-21, 2009. 

In Solidarity. 


EVA 


flect into the past. Learn GUTA 
LEAR UNIT 

es the past and move WOMEN'S 

on: ADVOCATE 


We have lost diversity. 
As hiring practices improved in the 1990s we 
had the privilege of working with Sisters and 
Brothers who shared a different background, 
had diverse views and outlook on the world 
around us. We are richer for having crossed 
paths with you all. As layoffs cut deeper and 
deeper into our membership we are down to a 
very low number of women and an even lower 
number of visible minorities. We are looking 
forward to a day when our workforce will 
again be reflective of our community. 

It might not be much comfort to say it, but 
we are in this together. We are each other's 
keeper and we will support each other through 
this rough patch. 

Amongst all the losses we have gained more 
solidarity and activism. We have gained com- 
passion and understanding. Adversity will only 
make us stronger! 

Get involved internally, politically or just 
reach out and touch a loved one. It is a time 
of deep reflection on what really counts, what 
never did and what always will. 

Until next time! 
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mW 2 SSeS Sas 


Sherman falls by B-J and Casey Smit 


\ 
Lions by Margaret VandenHoek Tiger by Nick VandenHoek 
4 | 
CAW Local 222 Retirees’ Camera Club 
n 2008, the Retirees’ Camera Club, the Shutterbugs, went For further information contact Larry Kirtley 905-433- 


on two trips to photograph waterfalls in the Hamiltonand 8791.% 

Dundas area of Ontario. We stopped at the follow- 

ing waterfalls: Grindstone falls, Tews and Websters 
falls, Borer’s falls, Sherman and Tiffany falls, and Al- 
bion falls. The day offered us great weather and the 
group had the experience to see some beautiful water- 
falls that are in the Hamilton area. Lunch was eaten in 
a restaurant in the Stoney Creek area. 

The second photo adventure was to the Northland 
exotic zoo and ranch in Seagrave. The Zoo is owned by 
a former GM employee Mike Kennedy. The ranch has a 
good collection of exotic animals from kodiak, grizzly 
and black bears to bald eagles, lions and tigers, mon- 
keys, owls, puma and wolves just to name a few. 

We meet twice a month on the second and fourth 
Thursday of the month at the CAW Local 222 Union | /ocg/ 222 & Local 222 Shutterbugs 
Hall at 12:45 p.m.. sevae | 
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fn “ 


CAWSST CA 
LOCAL 222 
By John Redko, President 


President John Redko...... 107 Les MacDonald 


Vice President Gord Vickers.... 163 E Lyle Hargrove 


Secretary Treasurer Bernhard Heming Acclaimed 


Don Revoy....... 135 E Bill Stacey 
Trustees Mike Beardsley 50 Karl Kinney 
Ed Dwyer......... 141 E 


Sergeant-At-Arms Bill Stevenson.. 98 Gord “Chief” Lindsay..134 E 


Member-At-Large Ron Gay ........ 137E Art Field 


Female Board Member | Wendy Rolfe Acclaimed. 


Apparently there were roughly 69 members with no identifica- 
tion. It took until the second day to verify who was eligible and who 


By Gord “Chief” Lindsay, 
Publicity Chairperson 


n March 22nd, it was like old home week at the CAW 

Local 222 Union Hall for our retirees’ meeting. We 

had a great turnout for the elections. Thank you 

brothers, sisters, and golfers. It was great to see such 
a big turnout like that because it shows the membership is 
interested in the retirees activities. There were some surpris- 
es in the outcome, congratulations to the re-elected and the 
newly elected. To those who ran and were not elected, do not 
be discouraged, we need people who are interested and want 
to get involved. 

Our guest speakers were four NDP leadership candidates. 
Michael Prue, Gilles Bisson, Peter Tabuns and Andrea Hor- 
wath. They were all great speakers and had great ideas. The 
Toronto Star sent a reporter to our meeting to get some info 
on how our retirees received the candidates. The reporter 


By Ron Gay, 


Executive Board Member At Large 


Made In Canada or Bought In Canada? 


t seems that the provincially owned Lottery Corporation 
has just purchased 22 foreign made Mercedes-Benz 
vehicles as prizes for a draw at Racetrack Slots and Ca- 
sino Charities this month. A short time ago, the federal 
government awarded a contract for thousands of vehicles for 
the Canadian Armed Forces to the USA. I believe both govern- 
ments think that they can purchase or buy anything anywhere 
as long as Canadians pay it for. The excuse for the vehicles be- 
ing purchased out of country by the lottery was that the trans- 
action took place months ago. I believe the government would 


ETIREES’ 
KORNER 


wasn’t to vote. I urge our retiree members 
when they know there’s an election on, to 


please check for your ID before coming to JOHN 
vote. REDKO 
I would like to thank Sister Sylvia Ander- Pe 


son for the lovely job on cleaning up our PRESIDENT 
woebegone refrigerator. 

Things are a’ changing, as the expression 
goes. Attended the ratification meeting, heard Brother Jim Stanford 
remark that the brand name drug companies are under-bidding the 
generic drug producers to get the business. Everybody is having a 
hard time. 

This will probably be my last column and I would like to thank 
everyone for the support shown me in the past years. 


interviewed our sister Bev McCloskey 

and she said that Andrea Horwath had | GORD “CHIEF” 
youth on her side and she has gone LINDSAY 
through the labour movement, she pallid 
understands. She is the new face of the PUBLICITY 
party. Bev concluded to say she’s the Cooled 
old — Andrea is the new. 

At the NDP convention Andrea Horwath was declared How- 
ard Hampton’s successor and will be the new leader of the 
Provincial NDP. 

To conclude and remind you all we still have tai chi, line 
dancing, euchre, seniors driving and computer classes. 

Until next time, see you next month 

By the way keep the cards and letters coming... 


RON 
have to have tunnel vision for us to be- GAY 
lieve this. I hope somebody in govern- pl ate 
ae y In gove EXECUTIVE BOARD 

ment reads this column. It is high time \(MEMBER AT LARGE 
all government officials drive Canadian 
vehicles. They want us to support them but they don’t support 
us. Just remember when the next election rolls around who 
supports who. 

I was recently elected to a second term to the position of 
Member-at-Large. I wish to thank all the brothers and sisters 
who supported me. 
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CAW Surfing Seniors — 


Computer Training For Retired Workers 
af April-May 2009 


DROP OFF OR MAIL TO: TRAINING LOCATION: 
CAW Local 222, Computer Training - DCE Oshawa Centre, 
1425 Phillip Murray Avenue, Oshawa, ON L1J 8L4 Office Galleria — Suite 155 (by Sears) 
or CAW Local 1090, 140 Hunt Street, Ajax, ON L1S 1P5 905-579-6041 
First Name: Last Name: 
Retiree Number: Local #: 222 or 1090 Home Phone: 
Street Address: Apt. No.: 
City: Prov: Postal Code: 


RE-TAKES WELCOME 


PARTICIPANTS ENROLLED PRIOR TO SEPTEMBER 2008 
ARE ELIGIBLE TO RE-TAKE EACH CLASS ONCE. 


INTRODUCTION TO COMPUTERS INTRODUCTION TO THE INTERNET 
MORNING MORNING 


[_] Monday & Wednesday an 474: [_] Monday & Wednesday 20.44: 
April 20, 22, 27, 29 8:30-11:30 a.m. May 4, 6, 11, 13 8:30-11:30 a.m. 


[] Tuesday & Thursday 20.44: [] Tuesday & Thursday -20.44: 
April 21, 23, 28, 30 8:30-11:30 a.m. May 5, 7, 12, 14 8:30-11:30 a.m. 


AFTERNOON AFTERNOON 


[_] Monday & Wednesday Ana: [_] Monday & Wednesday 00.2: 
April 20, 22, 27, 29 12:00-3:00 p.m. May 4, 6, 11, 13 12:00-3:00 p.m. 


[] Tuesday & Thursday 0.2: [] Tuesday & Thursday 0.2: 
April 21, 23, 28, 30 12:00-3:00 p.m. May 5, 7, 12, 14 12:00-3:00 p.m. 


EVENING EVENING 


[_] Monday & Tuesday Anas [_] Monday & Tuesday 00.9: 
April 20, 21, 27, 28 Bono aa pi May 4, 5, 11, 12 6:00-9:00 p.m. 


[_] Tuesday & Thursday [_] Tuesday & Thursday 
April 21, 23, 28, 30 May 5, 7, 12, 14 


GM & Chrysler Retirees, Spouses & Surviving Spouses are eligible for the program. 
Program Funded by the Big Three, Retired Workers Fund. 
ANC IVE AS CI 
ACTIV CIV 222 


6:00-9:00 p.m. 6:00-9:00 p.m. 


CAW Local 222 Retirees’ Picnic 
Tuesday, June 16, 2009 at Lakeview Park 
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CAW FAMILY AUXILIARY #27 REPORT 


CAW Family Auxiliary #27 
Looking Forward To 
Anniversary Festivities 


ontinuous job losses in the 

last four months doesn’t make 

one feel that we will soon see 

the light at the end of the tun- 

nel. Employment losses for the 
month of February fell to 7.7 percent with 
83,000 people unemployed for this month. 
Ontario and Alberta making up the greater 
part of these numbers. I consider myself 
a very optimistic person but it gets more 
difficult to remain this way with all that is 
going on currently. 

On the evening of March 6th, 
I was at the General Motors Cen- 
tre to see the Oshawa Generals 
and Belleville Bulls game. The 
red carpet was unfolded onto 
the ice and our MP for Oshawa 
Colin Carrie was introduced, 
followed by loud boo’s from the audience. 
Colin certainly deserved each and every 
boo he received. 

Congratulations to Brothers Ken Lewen- 
za and Chris Buckley and the bargaining 
committee in their recent restructuring 
agreement between CAW-Canada and Gen- 
eral Motors, support from CAW Auxiliary 
#27 is always there. 

At our meeting of March 3, 2009 we 
draped our charter in memory of a dear 
Sister, Iris Tate, who passed away February 


14th, 2009 in her 89th year. Iris had been 
a member for 47 years, I remember her 
well from Sears. Our condolences go out 
to her son Dennis. 

Donations were made to the follow- 
ing: Oshawa Hospital Foundation “Walk of 
Life” $100; Grandview Children’s Founda- 
tion “Kids to Camp” $100; Racing Against 
Drugs $100; Rose of Durham 16th annual 
Victorian Tea & Gift Basket $125; Easter 
Seal Campaign $200. 


Your 72nd 


Auxiliary Birthday Banquet 


will be held on 


Saturday, April 18th, 2009 


No doubt you have received your let- 
ter regarding upcoming events, please 
note your 72nd Auxiliary Birthday Ban- 
quet will be held on Saturday, April 18th, 
2009, tickets are available now from your 
membership secretary Sister Nancy Heney 
(905-433-2458). Members tickets are 
complimentary and your guest cost will be 
$20. You will be served a delicious meal, 
each person will receive a gift and we 
will have attendance prizes also. We have 
booked Brian and Sharon MacGregor DJ's 


for the evening and 
there will be spot- 
dance prizes award- 
ed. This evening 
is so special as we 
honour our mem- 
bers. Deadline for 
tickets Friday April 
10th, hope to see you there. 

Sister Abby Kiberd gave a detailed re- 
port from Durham Region Labour Coun- 
cil and remember the Day of 
Mourning Ceremonies will be 
held April 28th. 

Thank you to our Hillsdale 
Gift Shop volunteers they are 
Sisters Helen Rotterman, Elsie 
Werry, Edie McCloskey, Mar- 
ian Ross (convener), Phyllis 
Munroe, Dorothy McEachern. Congrats to 
the 50/50 winners Sisters Edie McCloskey, 
Margo Kennedy and Marg Fitchett. 

The boxes of chocolates were won by 
Sisters Verna Packer, Phyllis Clarke and 
Viola Pilkey. 

See you at our next meetings April 7th 
and 21st. 


JACKIE 


FINN 
cAW 
FAMILY AUXILIARY 
#27 PRESIDENT 


We SHALL REMEMBER 


John E. Adair 
Robert Azzopardi 
Wayne Brayley 
Donald H. Corfe 
Robert Fournier 
Ronald J. Ginn 
Jacob Groeneveld 
Michael Haines 
James L. Higgs 
Everett Hogel 
Barry G. Holland 
John Hrehoruk 
Fred L. Janes 


Retired 
Retired 


Retired 
Retired 
Retired 
Retired 


Retired 
Retired 
Retired 
Retired 
Retired 


March 9, 2009 
February 28, 2009 
February 19, 2009 
March 6, 2009 
March 9, 2009 
February 7, 2009 
January 24, 2009 
February 18, 2009 
February 6, 2009 
March 9, 2009 
March 13, 2009 
February 20, 2009 
January 6, 2009 


GM 
GM 
GM 
GM 
GM 
GM 
GM 
GM 
GM 
GM 
GM 
GM 
GM 


Waldemar Kopp 
Stanislaw Kyc 
Alexander M. Lefler 
Rene J. Lessard 
James A. McGarry 
Enio M. Robinson 
Samuel Rogers 
George H. Simeson 
Yvonne R. Smith 
Douglas L. Taylor 
Peter Visser 

Lorne E. Wood 
Joseph Zubowski 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
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January 25, 2009 
February 1, 2009 
February 10, 2009 
March 4, 2009 
January 14, 2009 
March 4, 2009 
March 10, 2009 
January 27, 2009 
March 2, 2009 
March 10, 2009 
December 23, 2008 
February 21, 2009 
January 9, 2009 
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UNION ROD & GUN CLUB REPORT 


Plenty Of Birds To Watch 
Now That Spring Is Here 


pril, wet, green patches, 60 years 

ago the talk would be smelt fish- 

ing. Where did they go or where 

did they come from? The com- 

mercial fishermen from Bowman- 
ville caught a few as early as 1936 in Lake 
Ontario. They are a fish from the Atlantic 
Ocean. They were placed in Lake Ontario by 
the Department of Fisheries to help the lo- 
cal commercial fishermen so they could stay 
in business. They tell me there are a few in 
Lake Simcoe, also a few smelt in the water 
near the tip of Manitoulin Island. 

Let’s forget the passing of the smelt, as 
did the alewives, shad. Now we have salmon 
and rainbow trout, a good exchange, but I 
wonder what these larger fish are going to 
feed on? They must do very good, for very 
large salmon 30 Ibs. and better are boated 
by fishermen. I almost forgot, the large 
brown trout are also being boated, so don’t 
say that fishing is not what it used to be, it is 
better. Pollution is now controlled. 

Let’s see what is doing for the spawning 
fish in the Trent system. If you visit a spot in 
the lake where the marsh is clear or a gravel 
beach you will see the pickerel spawning, 
next the muskies, then bass later in the 
season. Suckers are one of the main food 
for the larger fish, so do not despise them, 
they are part of the food chain, no food, 
no fish. 

You have heard fishermen say that a 
lake is poor fishing, what they should say 
is no bait fish. Do you sometimes won- 
der why Lake Scugog has both summer 
and winter fishing with good results? It’s 
because there’s lots of bait fish living in 
those weeds. Just get out before the fishing 
season starts and look around. Highway 


7A at Port Perry, you can see the muskies 
spawning as you stop and look. Fenelon 
Falls as the water flows into Sturgeon Lake, 
you can sit in your car and watch the pick- 
erel spawning. The same at Bobcaygeon, 
you can watch the pickerel. You think there 
are a million of these fish. Where do they 
go come opening day? Same lake, a differ- 
ent spot. 

I think there is much pleasure in look- 
ing for the birds to arrive in the spring. The 
males first in their coats so vivid and bright, 
then the females, ready to nest. To hear the 
male birds singing in the early season was 
always a pleasure for me as I walked the 
banks of the Oshawa Creek. I missed very 
few days when I first retired. Some birds 
have disappeared, like the meadowlarks, 
maybe a fox got them as their nests were on 
the ground in the semi open. If you walked 
the marsh or lakefront you could find a duck 
nest, mostly black ducks. Now you might not 
find one, or a mallard nest in the grass not 
too near the shoreline. Teal like to nest near 
a creek, many eggs. Canvas ducks nested in 
an abandoned flicker nest 20 feet above the 
water. Bluebills nest farther north of here 


where we do not see 

their nest. Loons have a nest so close to the 
water edge. Many are lost by speeding boats 
spilling the water over the edge of the nest. 
Gulls do not build a nest but lay eggs near 
small stones along the shoreline. 

I often think about a mourning dove’s 
nest in the open, laid mostly on the spruce 
tree branches, and the robin’s nest on a 
windowsill, so easy to watch as the young 
birds arrive and then fly away. 

As for me to tell you what is happen- 
ing at the Newcastle URGC property would 
take 10 days. We have a new Outdoor Field 
Chairperson, Graham Taylor, a capable trap 
shooter who will set up times you can use 
the new outdoor range for heavy rifles, tar- 
get guns, bows, the many shapes and sizes. 
Trap is Sunday mornings and when you can 
see, Tuesday evenings. The trap scores are 
improving as more trapshooters show up. 
How I miss trap shooting. The kids are still 
indoor shooting and indoor target at special 
times. 

Come to the property and see a hen tur- 
key with a flock of small turkeys, no rab- 
bits, cottontails left and as for partridge or 

pheasant, the nests are robbed as they 
nested on the ground. 

Over the years I have had some good 
ideas but now I’ve thought of a better one: 
You show up at the Newcastle property on 
the 3rd Concession and pay for a year’s 
membership and enjoy what a good con- 
servation property can do for you. Call 
905-987-5113 for whoever will pick up 
the phone at the clubhouse. 

There will be a Weed Drag on Lake 
Scugog, May 24, 2009, good prizes, more 
information next month. 


DURHAM AREA CAW RETIREE COUNCIL REPORT 


Gananoque Trip 


There will also be a visit to either Ganan- 
oque, Kingston or Brockville. The resort we 
stay at has many activities as well as spa facili- 
ties, including a heated indoor pool. Nightly 
entertainment is provided. 

All welcome. Call me at 905-728-9041. 


he popular 1000 Island Tours package is available again this 

year for May 27 to June 2, 2009. Five days and four nights 

costs $315 per person, double occupancy. This includes four 

breakfasts, one picnic lunch, four dinners, evening snacks. 

The trip will go to the casino and take the one hour cruise 
of the islands. 


BART 


M*CNEILL 
DURHAM AREA 
CAW RETIREE 
COUNCIL 
PRESIDENT 
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SHER SKILLED TRADES 


“So What Is Going On?” 


his is the question we as Union reps 

are asked every day. Every auto ana- 

lyst has a different take on when the 

market will pick up and by how much. 

The North American markets have 
removed about 7 million units of yearly auto 
sales which have resulted in idling approxi- 
mately 21 assembly plants. GM is being forced 
to prove to the governments that 
they can survive this meltdown 
in auto sales, which could result 
in even more assembly, power 
train and parts manufacturers be- 
ing closed. GM has committed to 
build in only one plant in Oshawa, 
which would result in a total of 
about 3,000 hourly workers and 
a maximum of 300-400 Trades. 

We are optimistic the future in Oshawa can 
be much brighter should GM stop the market 
share losses and re-establish a reasonable 
reputation on the high quality and well re- 
ceived products that they have been providing 
over the past few years. Still, that increase in 
demand and production could be years away. 
The truth is we really don’t know when or by 
how much our industry will return and like 
many of our members we are reconsidering 
all options when it comes to our working fu- 
ture. 

This Union has worked hard to build and 
protect great income maintenance programs 
into our collective agreements and our mem- 
bers should be proud of those accomplish- 
ments. The years of poor government policy 
has put our domestic manufacturers into 
a position where we must compete with the 
wages and benefits of third world countries. 
No one in Canada can work and support them- 
selves let alone their families on Korean or 


Chinese wages. Our members should not fail 
to consider good employment opportunities in 
a more stable industry or any good employ- 
ment. The ravages of the Free Trade policies 
have changed our world and we must continue 
to fight our Governments for policies to en- 
sure the next generations of Canadians are not 
part of the third world! 


We must continue to fight 
our Governments for policies 
to ensure the next generations 


of Canadians are not 


part of the third world! 


The Ratification Process 


The maturity and intelligence of our mem- 
bership have never surprised me. The 87 
percent ratification number reinforces our 
members’ clear understanding of GM’s cur- 
rent financial situation and the need for Gov- 
ernment loan guarantees. It should be noted 
that the entire elected membership was pro- 
vided an opportunity at a meeting to comment 
on this process prior to its start and it was 
unanimously endorsed by our elected Reps at 
a leadership meeting prior to the voting at the 
GM Centre. Those who now choose to speak 
out against this agreement should be asked 
why they had no objections to the agreement 
before or during the ratification meeting? 


Layoffs 

I would like to wish our junior Trades members 
the best of luck in their future endeavours. I 
have done my best to speak to all of our junior 
members before their layoffs but the number 
of issues we are dealing with has made time 


IMPORTANT PHONE NUMBERS 


CAW Local 222 Union Hall............. 905-723-1187 
1-800-465-5458 


CAW National Office..........cec+e-- 1-800-268-5763 


CAW Dental Centre......cccccesssceeese 905-579-8730 
CAW Legal Services Plan.........+++++ 905-433-4242 


1-800-387-6592 


CAW Group Insurance Program........1-877-229-4677 
GM Canada Benefit Centre............ 1-877-442-4625 
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scarce. GM has reduced 
vehicle production in 
Oshawa from nearly 
3,600 vehicles a day to 
approximately 1,200 
a day. This combined 
with the financial crisis have made the like- 
lihood of recalls in the near future slim. So 
good luck and let’s hope things 
improve soon. 


RON 


SVAJLENKO 
SKILLED TRADES 


AREA 
CHAIRPERSON 


Tooling Arbitration 

We have four more days sched- 
uled to complete our long and dif- 
ficult Tooling Arbitration against 
GM. The dates are May 4th , 27th, 
June 2nd & 3rd and will be held at 
the Oshawa Holiday Inn starting at 10:00 a.m. 
each morning. Anyone who is interested in the 
process is welcome but seating is limited to 
about 12 people. 


GM’s Attack On Trades 

The discussion surrounding the changes to 
our contract were difficult for all of us but GM 
made a clear attempt to attack Trades. I would 
like to personally thank Ken Lewenza, Chris 
Buckley, Greg Moffatt and the entire GM Shop 
Committee for their support in the process. 
We made no changes to our agreement and 
that was no easy task as the Labour Reps were 
ready to hammer Trades. We have committed 
to keep the entire Oshawa complex’s costs 
competitive with the UAW plants as anything 
else would threaten our future. 


In Closing 

It is hard to see many positives in our cur- 
rent situation but our Union must be con- 
sidered a great asset. I watch Chris Buckley 
and Ken Lewenza regularly stand in the media 
and support our members’ wages, pensions 
and benefits. When the hell did it become a 
crime to earn a decent living in Canada and 
why does it make so many people happy to see 
us lose income that will pay for schools, hos- 
pitals and roads that benefits all Canadians? 
Don’t get sucked into the anti-Canadian Con- 
servative attack principle that has poisoned 
our American cousins. You cannot build up 
a true Canadian society on the back of taking 
away from your fellow Canadians. So be proud 
of what the CAW stands for! If you need to con- 
tact me please call me at 905-644-3865. My 
mike radio number is # 3865 and my e-mail is 
ron.svajlenko@gm.com. Thanks. 
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Your Solidarity 


Makes Me Proud 


ou the membership who voted in favour of our contract 

on March 10, 2009 should hold your heads high. Not just 

in the plant but out in our communities. All of us who 

voted in favour of this contract did the right thing, not just 

for ourselves but for our retired members as well. It just 
shows again how the CAW and its members look after each other. 
There is no other Union in this great country of ours that negotiates 
for retired workers like our own CAW. What a comfort that is to our 
retired members and our future retirees. 

What this vote means to the rest of us and even the members on 
layoff is we have a future here. This economic slump will not last for- 
ever. We will have the chance to regain what we lost for our futures 
and our children’s future. One thing for sure is we all will remem- 
ber the sacrifices we made, just like the membership of the past. Be 
proud of yourselves and your Union. 

I am proud of our National President Ken Lewenza. I have been 
a member of our great Union for 24 years. This was the first time I 
have seen a National President go down to the floor at a ratification 
meeting and talk to the membership. That shows leadership, that 
shows courage, that shows character. We all should be proud to have 
a leader like Ken. 

I am also proud of our Local President Chris Buckley, who is also 


rT) MOTORING 


“WELLNESS 


the Chair of the GM Master Committee. Chris 
showed true leadership late into the night and 
kept everyone from the other Locals on path 
when tensions were high. Chris has showed us 
all many times what a true leader he is. 

I am also proud of our Local Master Com- 
mittee and our Shop Committee for standing 
beside Skilled Trades in this set of negotia- 
tions. As usual the Company was coming after Skilled Trades hard. 
Our Production Leadership stood with us. Our National President 
stood with us, our Local President Chris Buckley stood with us. Late 
into the morning of the last day when everyone was up for 20-plus 
hours they all still stood with us. The show of solidarity with Skilled 
Trades and Production set the tone that the Company did not expect. 
They truly believed they were going to run over Skilled Trades. But 
our Union made it clear we were only negotiating Master language 
for everyone, Production and Skilled Trades. I would also like to 
thank Local 1973 for standing with us right to the end. Again be 
proud of yourselves and your Union. 

If you need to contact me my phone number 905-644-7832, out- 
side pager 1-800-361-6793 PIN #7832, mike #7832 or email me at 
keith.mott@gm.com. Keep The Faith. 


MOTT 
SKILLED TRADES 
DISTRICT #10 
COMMITTEEPERSON 


Knowing your stress response and learning how to effectively deal with it, 
can help you get or stay on the right track for a healthier you. 


Remember the importance of your body-mind connection. Also remember 
that poor eating habits and physical inactivity can lead to low energy levels, 
leaving you less inclined to want to be active. 


Learn more effective ways of dealing with stress, by calling 
1-800-841-2729 ext 2863 for your free copy of Coping with Stress booklet. 


Get more energy by eating healthy 
and being physically active. 


Visit www.motoringtowellness.com 
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CAWTCA 
CANADA 


Canada & 


We Have Done Our Share, 
Now It’s Up To Ottawa 


he new restructuring agreement was ratified by an average of 87 

percent. This was hard for the Union and the membership to ac- 

cept concessions but once again it shows that the membership 

is intelligent enough to realize what is going on out there. We 

did the responsible thing and hopefully it is remembered when 
things turn around in this Company. We have done our share now it is 
up to the government to do the right thing. 


Why Do We Have Members Supporting 
The Toronto Sun? 

It irks me that we have members still supporting the Toronto Sun while 
that newspaper does nothing but belittle the auto workers and the vehicles 
we build. We are the most productive plant, not just in North America but 
in the world, thanks to the workers who work their asses off every day and 
we do not need to hear that we are uneducated, overpaid, spoiled, etc. 
Over the years these were gains made while this Company and its CEOs 
were making millions upon millions thanks to the work of our members. 
A total of 440,000 Canadian jobs depend directly or indirectly on the auto 
industry and autoworkers pay $2.2 billion in income taxes yearly. This is 
what our government stands to lose plus the amount that they would have 
to pay out in El. or welfare if they allowed this company to fail. Why do 
I not see the Toronto Sun or the media printing these facts? I suggest we 
boycott the Toronto Sun or remove them right off of GM property due to 
the fact that they are by far the worst in regards to the negative press that 
they choose to print about our members. They have no problem printing 
the derogatory and incorrect statements that are made by Dennis DeR- 
osiers, continuously and they choose to print very few of the positive com- 
ments made out there supporting us. We need to send them a message and 
usually when companies start losing money, they figure it out. As for your 
politicians such as Tony Clement, Jim Flaherty Colin Carrie, remember 
them next election and make sure that you vote as your vote can make the 
difference and obviously, these individuals just do not get it. 


Give Me A Break 


It makes me wonder how this Company ticks when while they are wor- 


DISTRICT #7 COMMITTEEPERSON’S REPORT 


See No Evil, Hear No Evil, 


Speak No Evil 


here seems to be a stir on the floor lately regarding the un- 

realistic workloads/expectations management has placed upon 

our workforce on a daily basis. It seems as though management 

has left many feeling that the membership’s right to place their 

job in dispute has been bargained away. Let me set the record 
straight. Other than the fact that Management is attempting to get us to 
play a more active role in job set up (through GMS and Team Concept) 
the job dispute process is still firmly in place and the Company must live 
up to their obligations under the Collective Agreement. 

Our biggest problem is getting management to deal from the top of 
the deck and comply with their contractual obligations. I can’t count 
the number of times that management resorts to laying the blame on an 
operator when a job goes in dispute. When we work beyond a normal 
pace to keep up they tell us “the job is doable.” On the other hand when 
the operators are not able to maintain an expected rate of production 


COLIN 
JAMES 
DISTRICT #4 
COMMITTEEPERSON 


ried about surviving, we have members of manage- 
ment harassing employees with such trivial issues 
as plugging in radios, using extension cords, coats 
at their station, food at stations, etc. To add to this, cafeteria services have 
been reduced while stopping employees selling coffee or tea. Does this 
have anything to do with creating work for the extra supervisors from third 
shift we have all over the plant tripping over each other? They did get rid of 
the third shift I believe, however while our members are laid off from third 
shift, how many members of management from third shift are still here? 
During the de-rate percentages are used based on the number of jobs in 
order to lay off the hourly employees. My math tells me if one shift of three 
is reduced, one-third or 33 percent of the management is reduced along 
with one-third or 33 percent of employees. 

I hate to see anyone on either side lose their job but how can anyone 
justify hourly losing 33 percent or more of their jobs while I would bet less 
than 15 percent of the salary side have lost their jobs. I can only speak for 
what I see in the Car Plant but the perception on the floor is not good! 


Cut Off Dates 

At the time of writing, the cutoff date in the Car Plant was June 10/02. 
Therefore if you are junior to this and still working, you could be affect- 
ed in the near future with the senior laid off members from another area 
flowing into your area. At the present Trim has members flowing out 
with 1994 seniority while junior members are working in other areas of 
the plant. In addition to that there are still 43 senior members from the 
Truck Plant on layoff. In May the Truck Plant is slated to go down which 
will put approximately an additional 150 people on the street. Transfer 
movements, reductions, long term absences, retirements, etc. between 
now and then will adjust these numbers. 


Condolences 

Sincere condolences go out to Carole Fournier, who recently lost her 
father and to the family of Sam Rogers who recently passed due to a 
stroke. Sam retired from the paint shop less than two years ago. 

I can be reached at 905-644-4010. In Solidarity. 


MIKE 


while working at a normal pace, they automatic- MUNCE 
DISTRICT #7 
ally assume the operator is at fault and resort to \ eowmitteEPERSON 


threats of discipline. 

One of the complaints that I’m hearing all too often lately is that people 
are getting the feeling that they are being used as guinea pigs. They feel as 
though they are purposely being given an unrealistic workload and then 
if they even come close to completing it in the allocated cycle time, that 
workload in turn becomes the norm (their expected amount of produc- 
tion). We have brought this fact up to management at recent meetings 
(particularly in regards to the Flex Plant). Despite what the people on the 
floor are saying, management does not think they have a problem. 

If you are having a hard time keeping up with your job, you need to 
communicate this issue to your Group Leader/Supervisor. Management 
may push you with their 50 question routine, however most operators 

see SEE - page 18 
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Headaches, Headaches And 
More Pension Headaches 


he errors just keep on coming. The GM 

Canada Benefit Centre screw-ups are 

getting worse. More and more mem- 

bers are seeing delays in their pension 

payments, some getting four months’ 
payments to get caught up. I wish there was 
a better system or a way we could make “off 
cycle” payments. Some now have their benefit 
on time yet the next month there’s no payment. 
When I call to find out why, the answer is “we 
can’t tell you why, they will get two payments 
next month.” Seems they feel because you're 
retired you can afford to go a month with no 
money. This is unacceptable and we are look- 
ing at ways we can rectify this. 

Going forward we should have fewer delays 
as we are getting paperwork in motion sooner. 
I can’t stress enough, as soon as you receive 
these papers get them back to South Main Of- 
fice ASAP. Chris or I don’t have to look them 
over, if you bring them to us, we just take them 
to South Main Office. To save delays, cut out 
the middle man and get them directly to South 


Main Office. Be sure to have all documents 
(marriage licence, co-habitation agreement, 
birth certificates, spouse’s SIN). 

July looks to be a very busy month. We have 
already sent papers so you should have your pa- 
pers by now. Ifyou have a July date but no papers 
yet, call Chris Smith at 905-644-3642 or myself 
at 905-644-6342. We are trying to be pro-active 
so we have no further delays. Even though we’re 
doing our best to stay ahead of the game, I’m 
sure the Benefit Centre will screw something up. 
All I can say is “patience is a virtue.” 

If we ever snap out of this economic down- 
turn, we need to focus our attention on our 
pension funding. For too long the laws here in 
Ontario have allowed GM to overtly underfund 
our plan. I have no problem with the Company 
using any surpluses from the plan, however just 
as the surplus is theirs, so is the deficit. A pen- 
sion plan should look after itself, as long as it 
is properly funded. This last downturn got a lot 
of people’s attention, but this underfunding has 
been going on for years and we've been lob- 


MUTIMER 
PENSION 
REPRESENTATIVE 


bying trying to change 
that. Like most things in 
life, no one pays atten- 
tion until it’s too late. 

Is our plan sustainable? If we can get it 
back to full funding it would be. That's why 
it’s important to bring this issue to the front 
burner and maybe even turn up the heat! 

Remember, you retired from the job, not 
the fight! Listen for any action in this area. Get 
out and get involved; go to demonstrations; 
phone, email, fax, write or go right in and see 
your local MPs and MPPs. Tell them the laws 
need to change. Companies must be account- 
able and keep pension plans fully funded. 

As of writing we head to the GM Centre once 
again to ratify a new agreement. Hats off to our 
bargaining committee, Chris Buckley and Ken 
Lewenza for stepping up to the plate and deliv- 
ering once again. You may not have hit it out of 
the park, but at least we're still in the game. Great 
job, makes one proud to be a part of the greatest 
Union in Canada. Keep up the good work. 


See No Evil, Hear No Evil, Speak No Evil 


— continued from page 17 


or Team Leaders are not trained in the application of Standard Data. 
Most operators put their job in dispute because they feel they have too 
much work, plain and simple. Therefore I suggest that if you are having 
a legitimate problem, you will probably need to let the experts deal with 
your dispute. The process is structured in such a way that it is supposed 
to have a time line of 10 days. 

In my opinion, the more the people on the floor understand the pro- 
cess the better our chances of dealing with the issues. I’m including a 
copy of the dispute process which is as follows: 

m@ Step One (One Day) 

Employee communicates he/she has a problem to the Group Leader/ 
Supervisor indicating there is a problem with the job. (Unless you have 
a specific request, “not enough time” will suffice). 

The Group Leader/Supervisor reviews the job write-up with the em- 
ployee, as well as the prescribed method of performing the job to make 
sure that all data and elements are correct. If unresolved within 24 hours 
the employee may contact the Committeeperson, and the Group Leader/ 
Supervisor must call the Industrial Engineer. If unresolved, an AVO (Avoid 
Verbal Orders) will be issued by the Committeeperson to the Supervisor 
with the date and time. This is when the 10 day clock starts. It is important 
to note that the dispute is not tracked nor is the Standards rep notified of 
the dispute until the AVO is officially signed. The Group Leader/Supervisor 
will give a copy of the AVO to the Area Industrial Engineer. 
™ Step Two (Five Day) 

The Industrial Engineer will validate the operation with the Group 
Leader/Supervisor and will prescribe the best method. They will gener- 
ate a best method job description and together with the supervisor, train 
the employee on the best method. If unresolved, it will be referred by 
the Committeeperson to the Union Production Standards Rep. Standards 
Rep/IE/Group Leader/supervisors seek a resolve. The best method is 
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provided to the Standards rep and he assesses the job. 
= Step Three (Two Day) 

If unresolved, IE, Group Leader/Supervisor and Union Production 
Standard rep will meet and review the nature of the disputed elements 
of the job. 
= Step Four (Two Day) 

If unresolved, schedule meeting with the Union Production Standards 
rep and the Superintendent of IE to review the nature of the disputed 
elements of the job. 
™@ Step Five (10 Day) 

If unresolved, IE, Union will file grievance for Labor Relations to sched- 
ule a Special Third Step meeting, to be held within three working days. 

There will be times (such as the start of a new model, de-rate, etc) 
where many jobs are reduced or altered all at once. When this happens 
the dispute system inevitably becomes bogged down. We have seen this 
happen in both Plants in the last year. At times like these we generally 
run into problems trying to deal with the number of disputes that are 
generated as a result. 

The bottom line though is that if the engineering department did their 
job right in the first place we wouldn’t see such a large number of jobs go 
into dispute. Our membership should not be asked to carry the burden 
while we have to sort out the mistakes of the Company. 

Then again if we use the guinea pig analogy the IEs are specifically 
being told “not to do their job right.” Now that’s evil! 


In Closing 
I would like to wish all of the recent retirees from within District #7 a 
well-deserved, long and healthy retirement. I can be reached in the office 
at 905-644-3310. If you have any questions or concerns, please call me. 
Until next time, in solidarity. 


Our Best Wishes go out to the latest group of Local 222 retirees. 
Good luck to each and every one of you. 


We wish you all the best in your future endeavours. 

ALTERNATE 

PENSION 
Years ok. Retirement REPRESENTATIVE 

Name Service Date 
Dennis W. Abramoff 323 Apr/09 i Years of Retirement 
Kenneth N. Alguire 23.4 Feb/09 Name Service Date 
Glenn E. Ball 24.1 Apr/09 Raymond J. Knox 30.7 Mar/09 
David E. Bannon 30.1 Mar/09 Carol A. Kraglin 24.3 Feb/09 
Lorne C. Beers 30.1 Apr/09 Paul J. Lauzon 18.4 Apr/09 
Inder Bhatia 19.6 Mar/09 David J. Lavigne 28.1 Jan/09 
Maxine D. Brown 24.2 Apr/09 Edward L. Luke 31.6 Apr/09 
John J. Burke 33.3 Feb/09 Gregory MacLeod 30.1 Apt/09 
Robert L. Carlton 30.1 Apr/09 Larry D. Mainland 32.1 Apr/09 
David A. Carter 32.2 Apr/09 Gerald D. Masterson 34.7 Mar/09 
James B. Chapman 30.7 Mar/09 Ronald K. Maynard 24.3 Apr/09 
John E Colmer 30.3, Jan/09 Thomas G. McLean 32.1 Apr/09 
Les Coombes 32.4 Apr/09 Hermen J. Meijerink 30.4 Apr/09 
Robert J. Craig 32.2 Apr/09 David J. Morton 33.1 Mar/09 
Annie M. Crawford 30.1 Apr/09 Brian L. Muise 30.4 Apr/09 
Danny L. Dalton 26.2 Feb/09 Steven D. Nichols 33.3 Mar/09 
Henry J. Damman 30.0 Apr/09 Richard J. Ostrom 21.8 Jan/09 
Robert T. Dixon 30.5 Apr/09 Gerald R. Paterson 24.5 Mar/09 
Jan Dzuba 26.0 Apr/09 Lewis V. Patterson 36.3 Mar/09 
Santiago P. Eugenio 24.8 Feb/09 Reginald S. Peck 32.5 Mar/09 
Frederick Fincham 30.2 Apr/09 Barnard C. Read 30.3 Feb/09 
Ruth M. Forget 24.3 Mar/09 Edward L. Robertson 5 Apt/09 
Jack G. Franssen 30.0 Apr/09 Brad J. Roddick 36.3 Mar/09 
Herminio J. Ganhao 30.3, Mar/09 Larry H. Roepke 19.9 Feb/09 
Nat Garofalo 30.1 Apr/09 Joseph Ruszer 30.6 Apr/09 
John W. Gilliland 30.1 Apr/09 George B. Schell 26.1 Apr/09 
Danny J. Gouin 30.0 Apr/09 William J. Siblock 30.1 Mar/09 
William E. Graham 35.3 Feb/09 Francisco C. Silva 30.7 Apr/09 
David G. Green Mar/09 Kerry G. Simon 30.1 Apt/09 
Walter J. Harmer : Apr/09 Kimberley A. Small 315 Apr/09 
Trevor L. Harriott ( Mar/09 Daniel G. Snow 32.8 Apr/09 
Ralph I. Harrison : Mar/09 Susan A. Stainton 30.5 Apr/09 
William B. Hasenclever Mar/09 Karl G. Szewerda 36.7 Feb/09 
Alan I. Hawley Apr/09 Alexander T. Tait 20.5 Apr/09 
Gary 0. Hogg Apr/09 Rudolph A. Tiemes 32.0 Mar/09 
Glenn C. Hopps : Feb/09 Eric B. Vandenberg 31.6 Mar/09 
John H. Huggins : Feb/09 George W. Wagar 27.0 Oct/08 
Brian L. Irons : Apr/09 Boyd H. Whyte 31.1 Mar/09 
Robert B. Jeffrey ; Jan/09 Alwin E Turcott 23.7 Mar/09 
William S. Kelly : Dec/08 Joseph G. Yetman 33.3 Mar/09 
Mark K. Kennedy : Apr/09 Aldo Zingone 30.6 Apr/09. 


Sages 
= NOW A 


28 
\O ve 
<= 


= 


SSEuE 


= 
~I 
\o 
= 


S55 


Hop On The Fun Bus To See The Toronto Blue Jays 


= May 31 vs. Boston Rex Sox $45 Prices include bus transportation 
June 28 _ vs. Philadelphia Phillies $40 and all-you-can-eat food. 
July 26 vs. Tampa Bay Devil Rays be Phone Gerry at 905-728-1269 for more information 
August 23 vs. L.A. Angels $40 Everyone is welcome. 
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Employment Insurance 
Responsibilities And Rights 


nder the federal Employment Insur- 
ance regulations, you have the re- 


sponsibility to: benefits, which you feel are un- 

@ Report all work and earnings re- —_just. 

ceived while collecting Employment © To see any government rec- 
Insurance. ord which contains your per- 


© Complete reporting in a timely manner. 

@ Follow instructions from Employment In- 
surance staff members. 

@ Report any absences from the country, un- 
less told by an Service Canada staff member(s) 
that you don’t need to do so. 

@ File a claim promptly when you become 


Privacy Act. 


unemployed. dec number 1-800-531-7555. 
@ Keep a record of your claim. To report your E.I. by the Internet, log onto 
You have the right to: the Internet and go to the CAW Local 222 web- 


@ File a claim for Employment Insurance benefits. 


@ Receive help in filing a claim. 
@ Appeal decisions about your 


sonal information, under the 


Phone Numbers 
To make application for E.I. benefits online 
use reference code 3529042009GM2009. 
To report your E.I. by phone, call the Tele- —_ page. 


site, www.cawlocal.ca/222, click on Labour 


STEVE 
FINLAY 


SUB 
REPRESENTATIVE 


DALE 
MILLSON 


SUB ALTERNATE SUB 
REPRESENTATIVE 


REPRESENTATIVE 


Links, click on Employment Insurance Layoff 
Link, click “Continue” at the bottom of the 


To speak to a representative from E.I. call 
the telemessage centre during business hours 
(8:30 a.m. to 4:30 p.m.) at 1-800-206-7218 
press 0.% 


SERVICE REPRESENTATIVES’ REPORT 


Clarifying TPT Benefit Payments 


irst of all, we would like to wish Doug Crough all the best in his 
retirement as of April 1st, 2009. The Union Hall will not be the 
same without you, Bloocher. 


TPTs: Health Care Benefits 
People who have been laid off and have signed on to work as 
a TPT have been receiving invoices from the GM Canada Benefits Centre. 
GM is now taking the position that your SUB credits would have run out 
anyway (although some may not have received payment for their last 
few SUB credits when they applied and started working as a TPT). For 
example, if someone had 52 weeks of SUB credits, even if you started 
working as a TPT in the 48th week, after the 52 week point you will be 
sent a bill because they want you to pay for the period at the end of your 
SUB credits, even if you still had some SUB credits left. 
A TPT going to school will be entitled to benefits for up to four years 
under the current language. 
The laid off people signing up for TPT now have to pay to keep their 
families on benefits, and can only pay for benefits for a one year per- 


iod according to Appendix “T” 
of the Master Agreement. The 
National Union has been 
called and is working on 
this problem. 


Direct Deposit: 
Important Notice 


REPRESENTATIVE REPRESENTATIVE 


When changing your dir- 
ect deposit information at your bank, it is very important that you wait 
until your money goes into your new account at your bank before you 
cancel your old account. If you do not follow this procedure and ensure 
the new banking information is in place, there’s a very good chance you 
will be waiting for your money because they can’t put money in an ac- 
count that doesn’t exist anymore. Sometimes you could be waiting for 
several weeks or more for your money. 


The General Membership meeting is held at 3:00 p.m. 


TCA 
TOCAL ay 


Ry 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE. 
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on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3:15 p.m. 
on the third Thursday of every month except July & August. 


The Oshawa Area Skilled Trades Council meeting is held 
at 3:00 p.m. on the fourth Thursday of every month 
except June, July, August & December. 


CAW Family Auxiliary meetings are held at 8:00 p.m. on the 
first & third Tuesday of every month except July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month except July & August. 


A Fond Farewell 


From Doug Crough 


eeing as this is my final article with 
my good friend Don Thompson, he 
has given me the privilege of writing 
it. By the time you get this I will be 
retired! (boy that’s a mouthful) as of 
April 1st and that’s not a joke. I prefer to call 
it Stage 2 of my career. Being one who can’t sit 
still, I’ve got a million things to do and one is I 
just might jump on my Goldwing, go out to the 
Okanagan Valley in B.C. and visit old friends, 
or if you need a good Dj, I’m your man. 

As I leave office for the final time, and it has 
been my second home for the past 15 years, I 
need to thank those who set the course for my 
career at the CAW Local 222 Union Hall. 

First and foremost my thanks go to you the 
membership of CAW Local 222. Over my 33 years 
at GM you have had the faith and confidence to 
see fit to elect me to some form of union pos- 
ition for 27 of my 33 years, most recently my 
last 15 years (five terms) at the Union Hall. For 
a kid who didn’t have a whole lot of education 
and grew up on the streets in his teenage years 


with dreams of the NHL, you gave me a chance. 
It was my privilege to serve you. I am humbled 
by your support and will never forget it. 

Second, I would like to thank all those I 
worked with at the Hall over the years. There 
have been many but currently Doug Sand- 
ers, Mike McPhee and Brian Bittorf, plus all 
the alternates we had to replace us. The past 
few years have been busy to say the least but 
together we pulled through for our member- 
ship. To the support staff of CAW Local 1136, 
they're the best damn staff in Canada, includ- 
ing the National. No matter how many times we 
just about fell flat on our face and looked bad, 
they’re there to pick us up and look good. I'll 
miss you bunch, especially the coffee delivery 
girl every Monday at 9:30 a.m.. 

To Chris Buckley and Charlie Peel, I have 
been here for four Presidents and Chris by 
far has experienced the most trying times of 
CAW Local 222’s history and stood at the front 
as solid as a rock. I’m proud to call him my 
president and friend. 


INSURANCE REPRESENTATIVE’S REPORT 


Paying For Benefits 


ell yet another contract to help 
out GM and us the workers stay 
alive in the great white north, 
Canada eh. 


Health Care Co-Pay 


Effective January 1, 2010 a new Health Care 
co-pay will come into effect as follows: 
© Active employees and retirees under age 65 
will have a co-pay of $30 per month. 
@ Retirees who are age 65 or older will have 
a co-pay of $15 per month. 
© Surviving spouses will have a co-pay of $15 
per month. 
@ TPT/SWE will have a co-pay of $15 per month. 
The Co-pay will be applicable to subscrib- 
ers only, and not their dependents. 


Drug Plan 

*Out of Pocket Maximum: The current out- 
of-pocket maximum of $250 for the 10 percent 
co-pay on drugs is scheduled to increase to $270 
on January 1, 2010 and to $290 on January 1, 
2011. With the one year extension of the Collect- 
ive Agreement, the out-of-pocket maximum will 
increase to $310 on January 1, 2012. 

The Drug Plan out-of-pocket maximums 
are combined family amounts. 

*Drug Listings: When the Drug Plan carrier 


is able to negotiate a price for brand name 
drugs that is lower than the equivalent generic 
drug, the brand name drug will be included 
on the Controlled Formulary and dispensed. 
This will result in lower costs for the Plan, as 
well as lower Co-pays for participants. 


Dental 

Reimbursement levels will remain at the 
2008 Ontario Dental Association (ODA) fee 
guide for the duration of the agreement. 

The Union will work to identify and list pro- 
viders in each community who agree to limit 
their fees to the 2008 schedule. 


Long Term Care 

Effective January 1, 2011 the maximum rate 
for coverage for new entrants will be set at $1,200 
per month. Current residents of long term care 
facilities, and those entering prior to January 1, 
2011, will remain at current coverage levels. 


Life Insurance 

COLA will no longer be included for the 
purposes of determining a member’s life in- 
surance benefit amount. 


Other Benefit Modifications 
@ The Dependent Scholarship program bene- 


DOUG 
CROUGH 
ALTERNATE SERVICE 
REPRESENTATIVE 


DON 
THOMPSON 
GM INSURANCE 

REPRESENTATIVE 


To Charlie Peel for his foresight to get and 
keep the Union Hall on solid ground during an 
economic downturn, job well done. 

Finally to my true and loyal friends Doug 
Sanders, Mike McPhee and Don Thompson 
(my Hairy Little Friend), I don’t know where 
the time has gone but it’s been great. We’ve 
travelled together, stayed together (won't miss 
your snoring “Blooch’”), taken on the Com- 
pany together and been lucky enough to serve 
our membership together. I couldn’t have 
picked three better “brothers” to do it with. 

In closing, I have to say that I have been 
very fortunate to have worked for the CAW and 
GM. Both have provided a good living for my 
family and myself. Hope to see you on my trav- 
els. I’m just leaving, not gone. “God Love The 
Union,” and read your Oshaworker. 


fit has been reduced to 
$1,300 per dependent 
per year, beginning with 
the next academic year. 
@ Effective October 1, 
2009, the employee Vehicle Purchase Dis- 
count has been reduced to $2,000, once dur- 
ing the life of the collective agreement. 


Retirees Will Be Sent 


Letters 

I have been told that GM Hourly Retirees 
and surviving spouses must sign an author- 
ization for health care contributions to be de- 
ducted from pension cheques. The deduction 
will be $30 per month for retirees under 65 
and $15 per month for retirees over 65 and 
for surviving spouses $15 per month regard- 
less of age. 

The authorization will be mailed out at a 
future date sometime later this year. This is a 
heads-up it will be coming, we will keep you 
advised in the Oshaworker and at Union 
meetings. 

I can be reached in-plant *97-8049, out of 
plant pager 1-800-361-6793 PIN 8049, office 
905-644-3278, fax 905-644-4608 and email 
dave.w.thompson@gm.com. 


THOMPSON 
GM INSURANCE 
REPRESENTATIVE 
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Due To A VIEP? 


n partnership with Special Benefits Insurance Services, Green 

Shield Canada offers Prism, a health and dental program with a 

focus on individuals, designed to bridge the gap between jobs. The 

Prism Spectra plan focuses on comprehensive coverage comple- 

mented by high benefit maximums. A medical questionnaire is 
required to qualify. Prism Precision provides basic coverage and is a 
practical alternative for the services and treatments not covered by the 
government. This coverage is guaranteed and no medical questionnaire 
is required. Prism Continuum focuses on providing coverage for those 
leaving a company group health plan. Coverage is guaranteed if you 
apply within 60 days of losing your benefits. For more help in selecting 
the plan best suited to your health care needs, contact a Green Shield 
customer service representative at Special Benefits Insurance Services 
1-800-667-0429. 


Blue Books 
At the time of your reading this article you should have received your 
current blue book with your most recent information. (They are to be 


ALTERNATE INSURANCE REPRESENTATIVE’S REPORT 


Need Health Care Benefits 


mailed out in the first week of April). It is import- GRILLS 


ant that you take the time to look over all of the 4 Stine nance 
information and ensure that it is correct, If there | pEpRESENTATIVE 
are any errors or omissions, put a call in through AND EXECUTIVE 

BOARD MEMBER 


your supervisor for the appropriate union repre- 
sentative so that we can get this information cor- 
rected. 


(TRUSTEE) 


Chiropractic 

The services (excluding x-rays) of a Chiropractor are an eligible 
benefit. Effective October 1, 2008 chiropractic treatments will be reim- 
bursed at a maximum rate of $25 per visit (except as indicated below) 
to an annual maximum of $465. Effective October 1, 2008, in provinces 
where chiropractic treatments are covered by a provincial benefit plan, 
reimbursement shall be at a maximum rate of $15 per visit until the ap- 
plicable provincial benefit plan is exhausted and at a maximum rate of 
$25 per visit thereafter, to an annual maximum of $465. 

Until next issue I remain in solidarity... 


Government And Media Need To 


Change Tune Towards Auto Workers 


ow would a Government employee 
or MP or MPP feel if they were 
called overpaid, under-worked and 
needed to give back their wages and 
benefits? What if you're a teacher 
and you just had a 10 percent increase over 
the next three years, or a police officer or 
TTC employee or nurse, or firefighter, and the 
media and public were saying this about your 
profession, career or job? These jobs require 
taxpayer money in some form or another, 
either through municipal, provincial or fed- 
eral taxes, but yet if these services diminished 
or (for instance if there was a reduction in any 
of the above-mentioned services) there would 
be a public outcry and an increase in taxes 
to sustain these services. Well if autoworkers 
jobs disappear in the auto assembly and parts 
industry this is what will happen here not only 
in Ontario, but all over Canada. Plain and sim- 
ple if Canadians with well-paying jobs aren’t 
working then there is no tax base to sustain 
our infrastructure, education or healthcare. 
The Government and media fail to see that an 
investment in the auto industry and the jobs 
that they created will sustain our tax base and 
the services that we take for granted. 

An example of how far out of touch the 
media is with the Oshawa Assembly plants is 
the comments in the rag, The Toronto Sun, 
as a columnist referred to the Oshawa-built 
“Chrysler” Impala. What a joke: They can- 
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not even properly name the vehicles we build 
here. They might as well have said the Toyota 
Camaro. This paper continues to bash auto 
workers, the same auto workers that buy this 
rag, not for its journalist integrity, but I’m told 
it’s because of its size and the sports section. 
In my opinion I wouldn't take one of your pa- 
pers if it was free. It continues to bad mouth 
our hardworking members with its continued 
union bashing as the reform/conservative 
minded journalists write in it the narrow- 
minded view from the right. Sure not all their 
journalists share this philosophy, but a major- 
ity do not know our industry, our “real” costs/ 
vehicle, nor do they publish correct factual 
figures nor facts (it seems only when it suits 
their purpose). I'll give you an example, a few 
years back a Toronto Sun columnist stated that 
we receive 95 percent of our wages while on 
a layoff, duh, it’s 66 percent of our net pay, 
get it right. 

I also take offence to an article in which 
Federal Conservative representative for Osh- 
awa, Colin Carrie, had the audacity to say and 
I quote from the Oshawa This Week March 11, 
2009. “I am actually very pleased that the CAW 
leadership has finally come to the table after 
months of not doing that, “he said, “I think you 
realize that we were at the table from day one.” 
I think Colin you were at a table somewhere in 
left field, possibly a Government trough table 
or maybe even a supper table or ping pong 


APRIL 2009 


table. The Conservative 
Government wouldn’t en- 
tertain monies if they 


were in power when the 

Beacon Project was an- e BZ 
nounced and the money w 4 
for the St. Catharines STEVE 


BULLOCK 


plant isn’t new money, it 
was Beacon monies al- 


ZONE 67 
COMMITTEEPERSON 
located to Oshawa, di- AND 


EXECUTIVE BOARD 


verted from Oshawa so MEMBER (GUIDE) 


no fines would be lev- 
ied against GM. Be truthful with not only your 
constituents Colin, but the hundreds of thou- 
sands of Canadians and their families that rely 
on our industry here in Ontario and Canada. 
Stop playing games with peoples lives because 
you're too embarrassed to come clean. You’ve 
never been interested in Oshawa’s auto prob- 
lems, until we brought them to your attention, 
and the billions in taxes the country would 
lose if the industry fails. We've invited you for 
years to be part of the solution, and you never 
did, but only now you pull your head out of the 
sand, because you have to. What an absentee 
MP you've been to the community here in Osh- 
awa! You should be ashamed. 

I urge our members, as you are the union, 
to write, e-mail, phone, make an appoint- 
ment to voice our concerns. The only time 
governments listen is when there is power in 

see GOVERNMENT - page 23 


HEALTH & SAFETY REPORT 


New Flex Line Brings Need 
For New Safety Solutions 


ith all the recent changes in our 
workplace there are new faces 
showing up throughout the Car 
Plant. I would like to welcome 
all new members to the Flex 
Line and wish those leaving due to layoff and 
retirement all the best in the future. 

Some tough decisions were made by our 
leadership in March, and we can only hope our 
government and employer will do their part 
to keep us working for the long term. Finding 
solutions to our safety issues are difficult when 


dealing with a company that states there is no 
money to fix problems. During the installation, 
validation and ramp-up stages of the program 
we were successful in making many safety 
improvements to the Flex Line. Now the budget 
has pretty well dried up, meaning we need to be 
creative in finding ways to make safety improve- 
ments for our members. This task is even more 
difficult with the reduction of skilled trades 
throughout our workplace. WFG Construction 
is operating with very few people, making it dif- 
ficult to initiate any improvements to our work- 


Government And Media Need To 
Change Tune Towards Auto Workers 


— continued from page 22 


numbers. I urge you to let them know you’re 
tired of the rhetoric, now it’s time for action. 
An investment in our industry through loans 
will give back a very good rate of return for 
Ontario and Canada, and remind them you are 
taxpayers too. 


I can be reached in plant at 3175, or in- 
plant pager *97-8240, out-of-plant 1-800- 
361-6793 pager PIN 8240, or e-mail stevebul- 
lock@rogers.com. 

In Solidarity. 


a ~~ 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators 
* Parental Involvement * Extended Hours 
* High Quality Program * Nutritious Meals 


Available To CAW Families of 


General Motors, Local 222 


(including grandchildren of active members) 


905-458-1771 


1440 Ritson Road South, 
Oshawa 


CAWTCA 
LOGAL 222 
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place. Going forward we SMITH 
will r items FLEX LINE 
put our safety ite BODY/TRIM 
on a priority list and HEALTH & SAFETY 
pressure the managers \ REPRESENTATIVE 


with a chequebook to 
get things done. This will require a business 
case to prove that a hazard exists and the po- 
tential for injury is high. 

All other improvements will need to be 
completed through creative and cooperative 
measures. The continued involvement of our 
members to help find solutions to safety issues 
is important. As we increase production on 
the Flex Line the rate of safety concerns in- 
crease. Many of the processes we use to build 
the Camaro are new to our members, espe- 
cially the skillet line in Trim. This line moves 
at all times compared to the old AVG system, 
creating new safety issues. 

Your CAW Reps will be busy with time, 
ergonomic and safety disputes during the next 
few months. If you are having difficulty with 
the tasks identified in your job instructions, 
let them be known immediately and docu- 
ment them with your Team Leader. The first 
thing our members must do is activate your 
andon immediately when you have trouble. 
Trying to correct the problem yourself will 
only lead to problems. When the line stops, 
we will definitely get the attention required to 
document and address the problem. Another 
thing we need to do is work within the work 
envelope identified by your job description. By 
extending the work area we are hiding the fact 
that the job can’t be done on time or safely. 
These issues are all part of management’s 
GMS program and they need to deal with these 
items to comply with their own program. 

In my last article I mentioned that manage- 
ment has reduced the number of CAW Safety 
Representatives in our workplace. Our Skilled 
Trades Safety Reps were eliminated as of the 
end of March. I wish Larry Carroll and Al Mc- 
Phee all the best and thank them for their help 
through the years. All skilled trades safety calls 
need to be directed to your production safety 
rep. If any member of our skilled trades has 
any new or existing safety issues, please don’t 
hesitate to call. I would also like to congratu- 
late our hazardous material coordinator Jack 
Franssen on his retirement. Thanks for all of 
your help Jack, you will be greatly missed. 

In closing, if you have any safety concerns 
or questions, please don’t hesitate to call me. 
The sooner I know of your issues, the quicker 
I can try to resolve them. I can be reached at 
radio/phone 3608, out of plant 905-644-3608. 
Until next time, stay safe! 
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GM Members Ratify 


New Agreement 


CAW Local 222 members at GM in Oshawa attended two 
ratification meetings on Tuesday, March 10, 2009, to vote on a 
tentative restructuring agreement with General Motors. 


The contract was overwhelmingly ratified. Workers in Canada 
voted 87 percent in favour of the contract. Oshawa workers 


voted 84 percent in favour. 
Photos by Joe Sarnovsky 


Highlights Of The 
Restructuring Agreement 


® No cuts to base wages 
& No cuts to pensions 
@ Maintain the SUB program 


Health Care & Insurance 
@ New Health Care Co-Pay 
Effective January 1, 2010 a new Health Care 
co-pay will come into effect as follows: 
& Active employees and retirees under age 65 will 
have a co-pay of $30 per month. 
@ Retirees who are age 65 or older will have a co- 
pay of $15 per month. 
@ Surviving spouses will have a co-pay of $15 per 
month. 
m TPT/SWE will have a co-pay of $15 per month. 
The Co-pay will be applicable to subscribers 
only, and not their dependents. 


Drug Plan 
@ Out of Pocket Maximum: The current out-of- 
pocket maximum of $250 for the 10 percent co- 
pay on drugs is scheduled to increase to $270 
on January 1, 2010 and to $290 on January 1, 
2011. With the one year extension of the Collect- 
ive Agreement, the out-of-pocket maximum will 
increase to $310 on January 1, 2012. 

The Drug Plan out-of-pocket maximums are 


combined family 
amounts. 
= Drug Listings: 


When the Drug Plan 
carrier is able to ne- 
gotiate a price for 
brand name drugs 
that is lower than the 
equivalent — generic 
drug, the brand name 
drug will be included 
on the Controlled Formulary and dispensed. This 
will result in lower costs for the Plan, as well as 
lower Co-pays for participants. 


Dental 

Reimbursement levels will remain at the 2008 
Ontario Dental Association (ODA) fee guide for the 
duration of the agreement. 

The Union will work to identify and list providers 
in each community who agree to limit their fees to 
the 2008 schedule. 


Long Term Care 

Effective January 1, 2011 the maximum rate for 
coverage for new entrants will be set at $1,200 
per month. Current residents of long term care 


facilities, and those entering prior to January 1, 
2011, will remain at current coverage levels. 


Life Insurance 

COLA will no longer be included for the purposes 
of determining a member's life insurance benefit 
amount. 


Annual Special Payment 

The $1,700 annual Special Payment will be 
diverted to offset the cost of legacy health care 
benefits, but the $3,500 vacation buy-out has 
been maintained. 

The Company and the Union agree to explore 
the possibility of establishing a Canadian VEBA to 
pre-fund retiree health care benefits. 


Time Off The Job 

Scheduled Paid Absence has been reduced by 
AO hours, beginning with the second scheduled 
paid absence period in 2009. 


Restructuring 
Events 

@AIl currently = an- 
nounced _ restructuring 
events remain covered 
under the terms of 
existing agreements. 

@ The Retirement Al 
lowance amounts under 
Documents 12 and 
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13 will be modified 
for other events. The 
new amounts will be 
$50,000 for production 
and $60,000 for skilled 
trades, plus a $20,000 
vehicle voucher. 


Income Security 
Fund 
@ The Income Security Fund has been renewed. 


Workplace Training Program & 
Special Contingency Fund (SCCF) 

@ The Workplace Training program has been modi- 
fied. The program will now provide 24 hours of 
training per member during the life of 
the contract. 

@ Funding commitments under the 
SCCF will be reduced over the life of 
the new agreement according to a 
negotiated timetable. The combined 
cost of all union-sponsored initiatives 
will be reduced by one-third. 


Other Benefit 
Modifications 
m& The Dependent Scholarship program benefit 
has been reduced to $1,300 per dependent per 
year, effective January 1, 2010. 

@ Effective October 1, 2009, the employee 
Vehicle Purchase Discount has been reduced to 


$2,000, once during 
the life of the collect- 
ive agreement. 

H The tuition re 
fund reimbursement 
maximum has been 
reduced to $2,500 
commencing for 
new students with 
the start of the next ! 

academic year. The current level of $3,250 will 
remain in effect for members on layoff, those cur- 
rently enrolled in an approved program and those 
enrolled in the CAW McMaster certificate program 


Wages, COLA & Pensions 

m Base wage rates remain un- 
changed for the life of the new col- 
lective agreement. 

@ The current $.05 per hour cost 
of living allowance float remains 
unchanged until June 2012. Cost 
of living adjustments will be reacti- 
vated with the June 2012 COLA 
payment. 

® The Basic and 30 and out Special 
Allowance pension benefits levels 
will remain at current levels for the life of the new 
agreement. 

@ There will not be any PCOLA increases for cur- 
rent and future retirees for the life of this agree- 
ment. 


Paid Holidays 
The paid holiday schedule under the 2008 agree- 
ment remains unchanged. Paid holidays in 2011- 
2012 will be as follows: 
Friday October 7, 2011 
Monday October 10, 2014 
December 26, 27, 28, 2011 
December 29, 30, 2014 
January 2, 2012 
Friday April 6, 2012 
Monday April 9, 2012 
Friday May 18, 2012 
Monday May 21, 2012 
Friday June 29, 2012 
Friday August 31, 2012 
Monday September 3, 2012 


Product Commitments 

During these restructuring talks, General 
Motors agreed to maintain the previously an- 
nounced product commitments in Oshawa and 
St. Catharines. 


Friday before Thanksgiving 


Thanksgiving 


Christmas Holiday Period 


Christmas Holiday Period 


Christmas Holiday Period 
Good Friday 
Easter Monday 


Friday before Victoria Day 


Victoria Day 


Friday before Canada Day 


Friday before Labour Day 


Labour Day 


Important Note 

Modified provisions become effective upon im- 
plementation of financial assistance agreements 
between GM and the Federal and Provincial gov- 
ernments. 

The current collective agreement has been ex- 
tended by one year, with a new expiration date of 
September 17, 2012. 
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eggy Nash, assistant 

to the CAW National 

President, was the 

keynote speaker at the 
International Women’s Day 
Breakfast on March 1st at the 
CAW Local 222 Union Hall. 

At the event, women were 
treated to a breakfast prepared p 
and served by brothers from 
Local 222 and Local 1090. The 
annual breakfast is hosted 
by the CAW Eastern Women’s 
Network. 

Photos by Joe Sarnovsky 
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UNION COUNSELLOR’S REPORT 


Counsellor’s Corner 


Computers: Our Children’s 
Friends Or Foes? 


o you have teenagers living in chatrooms or playing com- 
puter games during all their spare time? Will homework 
go unattended and social interaction take a backseat to 
the keyboard or joystick? If so you may have a computer 


addict on your hands. And if so, you need to take appro- 
priate steps to limit their cyber habit. Parents need to monitor their 
teenager’s computer usage. A child’s detachment from reality is a 
real concern of computer addiction. Like TV or videogames, the in- 
ternet and computer can make for an unhealthy use of time when 
taken to extremes. 


How to Know If Your Child Is 
A Computer Addict 


1. Is your teenager having less face-to-face social contact? 

2. Is your teenager’s computer use more secretive than before? 

3. Is your teenager losing sleep, missing school or declining so- 
cial opportunities? 

4. Is your teenager claiming to be on the Internet for school pur- 


5. Is your teenager spending more time on the 
computer and less time outdoors? 

6. Is your teenager chatting or discussing 
issues with complete strangers on the internet? 


Solutions To 
Computer Addiction 

1. Sit down with your children as they use 
the computer when possible. 

2. Restrict access to sites offering violence 
and sexual images. 

3, Restrict the amount of total daily time that they have internet access. 

By following these simple steps, the computer will once again be- 
come a valuable tool and resource for everyone in the household, 
thus becoming a benefit and not a hindrance. If your teenager be- 
comes upset that you have taken these steps, it is a good indication 
that you have done the right thing. 

If you require my assistance, I can be reached at 905-644-4282. 


DAVE 


MURPHY 
UNION 
COUNSELLOR 
& CAW LOCAL 222 
VICE PRESIDENT 


poses when they are actually chatting or playing games online? 


Till next month, take care! 


UNION IN POLITICS COMMITTEE REPORT 


The Economic Sky Is Not Falling 


ike many Canadians and people 

around the world we are hearing 

more about this recession than any of 

us really want to. My wife Chris, said 

“you know the media are using this 
recession to sell bad news” and she compared 
it to The War of the Worlds as told by Orson 
Welles. 

For those too young to know, The War of the 
Worlds was an episode of the American radio 
drama anthology series called the Mercury 
Theatre on the Air. I had to look that up on the 
Internet to find out that it was performed as a 
Halloween episode of the series on October 
30, 1938 and aired over the Columbia Broad- 
casting System. It had people listening to their 
radios thinking that the world was in real dan- 
ger from the invasion of Martians. 

The classic story was written by H. G. Wells 
in 1898, describing an invasion of late Victor- 
ian England by Martians using Tripod fighting 
machines, equipped with advanced weaponry. 
It is considered one of the most important 
foundation works of science fiction. A young 
Orson Welles told the story on the radio and 
people bought into it as if it was gospel. 


Reports of this recession certainly sound 
like an H.G. Wells’ tale leading to the destruc- 
tion of our economy, of large corporations 
and the massive government action needed to 
correct it. If you listen to the radio you hear 
daily that the “Economic Sky is Falling” and it 
gets worse every day. The banks have caused 
the credit crunch by lending money to folks 
who didn’t have the ability to repay. The de- 
regulation of the U.S. banking system created 
that financial mess. Time alone won't fix the 
banks’ self-induced problems. 

The auto sector challenge is also real and 
does require temporary government financial 
support by way of loans. Our governments 
understand they cannot allow this important 
added-value sector to collapse. Sadly, the right 
wing politicians feel the need to have their 
own chapter in the Economic Sky is Falling 
tale. Like the old adage that you can’t escape 
death and taxes; you can count on right wing 
politicians to blame workers and unions. In 
this tale, these politicians blame the workers 
for destruction of the world economy and they 
should give up more. Imagine if all workers 
took a 25 percent reduction in wages; then ap- 


plied the same 25 percent 
reduction on all goods 
and services across the 
board. Then the rapid 
deflation would have 
another sad chapter in 
this tale. 

The Federal  gov- 
ernment needs to ac- 
cept some blame for 
allowing the offshore 
auto producers to sell here and flooding the 
market while at the same time allowing those 
governments to keep their borders closed to 
our exports. This would not have happened 
to the auto sector if we had Fair Trade poli- 
cies. Back in 1938, if you were to turn off the 
radio the invasion hoax would be over; plain 
and simple. With some government assistance 
we will rebuild the auto sector and workers 
are part of the solution. Today, we need to get 
our media, a few auto analysts and the Harper 
government to turn down the Economic Sky is 
Falling rhetoric or we need to turn them off 
for ourselves. 


UNION IN POLITICS 
COMMITTEE 
MEMBER 
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ENVIRONMENT REPORT 


Join The 2009 Cancer 
Prevention Challenge 


lease join the CAW-Durham Region 
Racers Team as a fundraiser for 
the 2009 Cancer Prevention Chal- 
lenge (formerly the Run, Walk and 
Roll for Cancer Prevention). This 
year, we are aiming to raise $20,000 so we’re 
counting on everyone who joins us to help 
reach and surpass this goal! 

This year, for the first time, if our Team 
raises more than $1,000, we can apply for 80 
percent of the funds we raise to support local 
community cancer prevention projects of our 
choice, such as our CAW-Durham Region En- 
vironment Council’s campaign to stop a major 
garbage incinerator in the Region of Durham, 
to stage public education forums on cancer 
prevention and raising funds for the 2009 
film, Living Downstream. 

To register for our team go to https:// 
www. gifttool.com/athon/SignUpMode?ID= 
1448&AID=642 and register for the CAW Dur- 
ham Region Racers. We will refund your $20 
sign up fee for CPC if you raise over $200 in- 
dividually. This year we are piggybacking on 
several different events, giving you many op- 
portunities to participate or contribute. 


Triple “A” 

Instead of going to Ottawa we are partici- 
pating with the Allergy/Asthma Information 
Association (AIAA) event in Whitby on May 24, 
2009, starting at the Heydenshore Pavilion, 
adjacent to the Whitby Waterfront Trail. They 
are allowing us to fundraise for the Cancer 
Prevention Challenge. 

10 km Walk starts at 9:30 a.m. 

5 km Walk & Run and 10 km Run starts at 
10:00 a.m. Register before May 16=$30 after 
May 21=$35 

This event will feature chip timing. 

2 km Family Scamper starts at 10:00 a.m. 
Register a family of four before May 16=$70 
after May 21=$85 

You must call me to let me know that you 
are registering for the AIAA event for our CAW 
Durham Region Racers team and then regis- 
ter yourself for the AIAA at http:/Avwwevents. 
runningroom.com/site/traceld=4414; all entries 
are non-refundable and non-transferable. We will 
provide you the sponsorship sheets for CPC and 
help you with you signing up for any of the events. 


Class Act Dinner Theatre, 
Whitby 

We have 90 tickets for $60 each for the June 
10, 2009 presentation of the comedy Shady 
Business. Our team gets half of the fund-rais- 
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ing. This includes the play and a dinner of sal- 
ads, roasted chicken, famous Grade AAA beef 
with Yorkshire pudding and Whitby’s largest 
dessert buffet. Please contact Terry Howell at 
905-433-9052, Cecil Mackesey 905-213-4849 
after 5:00 p.m., or myself. 

Three other events that we are working on 
are the The Dragon Flies Dragon Boat Festival 
in Port Perry on June 20th, the 41st Annual 
Canoe the Nonquon on June 6 and a large yard 


PREVENTION 


Oricfinally the Ray 


“CANCER 


DURHAM REGIONAL 
ENVIRONMENT 
COUNCIL 
PRESIDENT 
CAW ENVIRONMENT 
REPRESENTATIVE 
GM AUTOPLEX 


CHALLENGE 


Wale & Delf tor Cancer Prevention 


sale TBA. More info to 
follow in the May issue. 

For GMin-plantissues, 
please call me at 905-644-4930 Monday days 
only, mike radio 1374 or email Dave.Renaud@ 
gm.com or for outside issues call 905-404-1279 
or email Dave.Renaud@rogers.com.# 


SUBSTANCE ABUSE REPRESENTATIVES’ REPORT 1 


The Truth About 
Addiction’s 
Attraction 


ddictive drugs activate the brain’s re- 
ward systems. The promise of reward 
is very intense, causing the individual to 
crave the drug and to focus his or her 
activities around taking the drug. The 


MIKE TOM 
HILLS PFLANZER 
CAR 


CAR BODY/ 
HARDWARE CHASSIS/ 
PAINT 


& SOUTH 
STAMPING & TRI-LINK 


ability of addictive drugs to strongly activate brain 

reward mechanisms and their ability to chemically alter the normal functioning of these 
systems can produce an addiction. Drugs also reduce a person’s level of consciousness, 
harming the ability to think or be fully aware of present surroundings. 


The Cycle of Addiction: What Is A Drug? 

In medical terms, a drug is any substance that when taken into a living organism may 
modify one or more of its functions. Drugs can provide temporary relief from unhealthy 
symptoms and/or permanently supply the body with a necessary substance the body can 
no longer make. Some drugs produce unwanted side affects. Some drugs lead to an 
unhealthy dependency that has both physiological and behavioural roots. 


Why People Use Drugs 


No one wants to be a drug addict or alcoholic, but this doesn’t stop people from 
getting addicted. The most commonly asked question is simply “how?” How could my 
son, daughter, father, sister, or brother become a liar, a thief, someone who cannot be 
trusted? How could this happen? And why won’t they stop? 

The first thing you must understand about addiction is that alcohol and addictive 
drugs are basically painkillers. They chemically kill physical or emotional pain and alter 
the mind’s perception of reality. They make people numb. For drugs to be attractive to 
a person there must first be some underlying unhappiness, sense of hopelessness, or 


physical pain. 


Drug Addiction Follows A Cycle 
The life cycle of addiction begins with a problem, discomfort or some form of emo- 
tional or physical pain a person is experiencing. They find this very difficult to deal with. 
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see THE - page 29 


CAR PLANT HUMAN RIGHTS REPRESENTATIVE’S REPORT 


Speak Up And Educate 


ullying is coming out now more than ever. People are We need to stop turning our heads and ig- 
talking about it. Good for them. When I was in school __ noring this type of behaviour. Parents, we have 


everyone turned their heads and neglected to notice any- to educate our children and schools have to 
thing. educate their pupils. Easy access to help lines, 
Can you imagine or maybe you were a victim to this guidance counsellors etc. Let’s do our part 


and know the feeling when you wake up in the morning to have to —_—and put a stop to bullying. 
go through hell again, as you did yesterday and so many days before, If you need my assistance I am at 905-644- 


asking yourself what have you done to deserve this? 1114, mike 1114.% 


This type of behaviour can lead to depression, suicide, social 
introversion and can leave wounds far after the abuse has ended. 


The Truth About Addiction’s 
Attraction — continued from page 28 


We start off with an individual who, like most people in our society, is basically 
good. This person encounters a problem or discomfort that they do not know how 
to resolve or cannot confront. This could include problems such as difficulty “fitting 
in” as a child or teenager, anxiety due to peer pressure or work expectations, identity 
problems or divorce as an adult. It can also include physical discomfort, such as an 
injury or chronic pain. The person experiencing the discomfort has a real problem. 
They feel their present situation is unendurable, yet see no good solution to the prob- 
lem. 

Everyone has experienced this in life to a greater or lesser degree. The difference 
between an addict and the non-addict is that the addict chooses drugs or alcohol as a 
solution to the unwanted problem or discomfort. 


The Addiction Progresses... 

Similar to an adolescent child in their first love affair, the use of drugs or alcohol be- 
comes obsessive. The addicted person is trapped. Whatever problem they were initially 
trying to solve by using drugs or alcohol fades from memory. At this point, all they can 
think about is getting and using drugs. They lose the ability to control drug usage and 
disregard the horrible consequences of their actions. 


Alcohol And Drug Tolerance 

In addition to the mental stress created by any unethical behaviour, the addict’s body 
has also adapted to the presence of the drugs. They will experience an overwhelming 
obsession with getting and using their drugs, and will do anything to avoid the pain of 
withdrawing from them. This is when the newly-created addict begins to experience 
drug cravings. 

They now seek drugs both for the reward of the “pleasure” they give, and also to 
avoid the mental and physical withdrawal. Ironically, the addict’s ability to get “high” 
from the alcohol or drug gradually decreases as their body adapts to the presence of 
foreign chemicals. They must take more and more, not just to get an effect but often just 
to function at all. 

At this point, the addict is stuck in a vicious dwindling spiral. The drugs they abuse 
have changed them both physically and mentally. They have crossed an invisible and 
intangible line. He or she is now a drug addict or alcoholic. 

If you decide you need help, call your CAW substance abuse representatives: 

Mike Hills: office 905-644-3724; pager 1-800-361-6793 PIN 3724, (then enter the 
number you want to be called at) home 905-885-6901. 

Tom Pflanzer: office 905-644-3723; pager 1-800-361-6793 PIN 3723, home 905- 
914-6560. 


HUMAN RIGHTS 
REPRESENTATIVE 


Now It’s 


Time For 
Government 
To Do The 
Responsible 


t the ratifica- 5 
tion meeting 7 
on March STEVE 


10th, Brother CONWAY 


CAW LOCAL 222 
Ken Lewenza \_ Flying SQUAD 


made a lot of sense up 
there on the stage. If GM gets the money from 
our government, we live to fight one more day 
—and fight is what we do best. 

For those who stuck around for most of the 
meeting, I hope you caught the message that 
Ken was sending us. It is obvious that the Con- 
servative government is not listening to our 
leaders, so it is up to the rank and file mem- 
bers to pick up the torch and run with it. Ken 
all but begged us to be the voice for the Union 
in these troubled times. The government is 
more likely to respond to voters so, as voters, 
we must e-mail and phone our MPs and MPPs 
— swamp them with letters explaining the im- 
portance of the auto sector and good-paying 
manufacturing jobs. If we don’t take the time 
to fight for ourselves now, then we probably 
never will. 
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A GREAT 
NATION P 
TAKES CARE") 


E.I. Ref 
Rally 
In Oshawa 


n March 14, hundreds of activists 
converged on chiropractor Colin 
Carrie’s constituency office in Osh- 
awa to demand the government 
reform the current E.I. system. Changes 
demanded include: 
© It should only take 360 hours to qualify 
for E.I. 
© Benefits should be at least 60 percent 
of best earnings 
© Benefits should last 50 weeks plus one 
year’s extension during this recession 
@ The two-week waiting period should be 
removed 
Protesters marched through Oshawa’s 
downtown before settling in at Memorial Park 
to hear speeches by CAW Local 222 President 
Chris Buckley; Peggy Nash, Assistant to the 
CAW National President; and Durham Region 
Labour Council President Jim Freeman. 
Photos by Joe Sarnovsky* 


i 
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CAW = TCA 
CANADA 


AUTO & HOME INSURANCE 


Our Union. Our Insurance. 


CAW Members: 
Get a quote & contribute 
to your local charity! 


CAW Insurance is not just about providing our members the best insurance at the 

best price. It’s also about giving back to our local communities. So for each free, no- 

obligation quote you get on your home & auto insurance, we'll contribute one dollar to 
your local food bank, women’s shelter, or the charity of your CAW Local's choice. 


1-877-CAW-INSR 
(1-877) 229-4677 


www.caw-insurance.com 


Brought to you by: 


NN BreckLes Insurance Brokers Limiteo 


Insurance provided by Aviva Traders. 


Our Union. Our CAW Insurance 
Centreteamare ¢, 


Our Insurance. all members of 


CAW Local‘ 


Our Service Centre. [#54 


Call the CAW Insurance Service Centre team today. Staffed by CAW members, they’re here to help. 


This Year’s Retirees’ Picnic 


Is June 16th 


his year’s Retiree Picnic will be held on Tuesday, June 16, 2009, 

with a rain date the following day Wednesday, June 17, 2009. 

Because of the recent number of retirees it is impossible to es- 

timate attendance. A pre-registration is needed. Information for 

this process will be in next month’s Oshaworker and on our 
CAW Local 222 website www.cawlocal.ca/222. Our Recreation Commit- 
tee will try to make this pre-registration as convenient as possible. 


Spring Golf Tournament 

Our annual Spring Golf Tournament will be held on Friday, May 15, 
2009 (the long weekend) at Bowmanville Golf Club. It will be a four- 
person scramble again but with a little twist to the rules. All teams tee 
off from white tee blocks on their first hole. Make birdie or better and 
your team tees off from the blue blocks next hole. Make bogie or worse 
and your team tees off from the red blocks on next hole. Make par your 
team tees off from white blocks. Same rules on all holes. This is called 
“Par Stay Where You Are.” Entry forms in the Oshaworker, at the CAW 
Local 222 Union Hall or from a Recreation Committee member. Our 
prize table is the best. Just ask anyone who has been in our tournament. 


CAWSETCA 


LOCAL 222 4.Derson Scramble ‘° 


DEAN 


HOWSE 
Prizes are given out by random draw. It’s a great ptr peal 
day to play with family or friends. CHAIRPERSON 


SEORC 

Our local Golf Qualifier will be held on Sunday, June 7, 2009 at Ked- 
ron Dells in Oshawa with a 9:00 a.m. starting time. The National Golf 
Tournament will be late August in St. Catharines. Scoring used is a Cal- 
laway system so anyone can qualify. Tee offs are from the gray markers. 
Any caliber of golfer is welcome including retirees. 

SEORC also holds a qualifier at Wolf Run, which will be on May 24, 
2009. 

The 24th National Slo-Pitch Tournament will be on June 20, 21/09 
in Dorchester. Three Divisions, Men, Co-Ed, Masters. Entry fee $350, 
balls supplied. All entry forms for SEORC events are at the CAW Local 
222 Union Hall or from your Local Recreation Committee: Dean Howse, 
Chris Scott, Steve Hunter, Frances Berney, Wayne Andrus, Greg Bar- 
ton, Ron Winterink, Randy Palmer, Len Greer, Kevin Peel and Dennis 
Gibb. 


Golf Tournament CAWS TCA 
LOCAL 222 


Bowmanville Golf Course 
Friday, May 15, 2009 e 10:00 a.m. Shotgun Start 


*Par Stay Where You Are* 


All teams tee off from white tee markers on their first hole. Make birdie or better and you tee off next hole from blue tees. 
Make bogie or worse and move up to red tees. make par and stay where you are on next tee. Same rules for all holes. 


**Qpen to friends & family of CAW Local 222 members* * 
$90 per player: $360 per team includes greens fees 


PLUS:  @ Longest Drive: Men’s & Women’s 
& Low Gross: Team 


# Comedy Act — After Meal 


@ High Gross: Team 


@ Closest to Pin: 4 holes Men's & Women’s 


@ Prizes: All teams/ players - Random draw 
@ Best Dressed Foursome 


@ Steak Dinner (for non-steak eaters please phone Golf Club) 


Entry Deadline: Friday May 8, 2009 


Entry forms may be submitted to the Union Hall or any member of the Recreation Committee: Dean Howse, Chris Scott, Steve Hunter, Frances Berney, Wayne Andrus, Greg Barton, 
Ron Winterink, Randy Palmer, Len Greer, Kevin Peel & Dennis Gibbs. For more information call Dean Howse 905-434-7146. 


Shift: 


ENTRY FORM 


CAW Local 222 4-Person Scramble 


Electric Carts may be reserved: Bowmanville Golf Course - 905-623-2670 


Name: 
Phone: 
E-mail: 


Name: 


Phone: 


E-mail: 
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It’s All Over In Shift #2 Hockey, 


Penguins On Top 


t’s time to put away the crying towels and dig out the golf clubs, the 
season is finished. The Penguins played tough against the mighty 
Bruins and ended up sweeping the “A” Final. Over in the “B” the 
Sabres did the same, denying Roly and the Capitals a chance to 
break into the win column even one time throughout the season. 


March 2 “A” Final 
© Penguins 6, Bruins 3 

Penguins: C. Walker R. Leger 2G 2A, D. Foster J. Burk 1G, D. Millson 
3A, S. McKenna 2A 

Bruins: T. Bidwell 2G, S. Ward 1G, C. Bickle L. Coady 2A, G. Beedham 
1A 

Carl had his team playing a complete game with strong defence, a 
powerful offence, and superb goaltending. The Bruins dominated in the 
regular season but couldn’t get the job done against a team that was built 
for the playoffs from Day 1. 


“B” Final 
@ Sabres 7, Capitals 2 

Sabres: G. Oliver 2G 1A, L. Mer- 
cier 1G 3A, D. Dunham 1G 24, T. 
Kelly 1G 1A, R. Spence D. Spence 
1G, J. Bradbury B. Barkwell 2A 
Capitals: D. Bertrand 1G 1A, S. Thi- 
bodeau 1G, S. Wood 2A 

The Sabres were careful not to 
take this game lightly. The Caps 
jumped out to an early lead even 
though they were missing some key 
players but as the game progressed 
the guys who did come to play grew | jim Wheeler 
tired and couldn't keep up the | Randy Jones 
pace. Moe Tessier 

Unfortunately there was a tech- 
nical problem with the digital cam- 
era and there are no pictures of the 
winning teams. 

Congratulations to the Penguins’ 
Carl Walker, Ron Leger, Dale Mill- 
son, Randy Kelemen, Ray Ryan, 
Darryl Baker, Aaron Ross, Harry 
Berberian, Sean McKenna, Dave 
Foster and Dave Hutcheson. 


Top Playoff Scorers 
G 


Ron Leger 13 
Dale Millson 4 
Carl Walker 3 
Geordie Oliver 5 
Leo Mercier 3 
Scott Wood 3) 
Todd Bidwell 8 
Dunc Dunham 3 
Richard Spence 5) 


DUNO BR ARCO CON 


Goalies — Playoffs 
GP GA SO 
Dave Hutcheson 


BEADIINE 


FOR THE Athletes. 


MAY 2009 ISSUE 
IS 
FRIDAY, APRIL 17 
AT 4:00 P.M. 


Don't live with your 
discomfort and pain anymore. 


Andrew Springer has been a 
foot specialist for over a 
quarter of a century. 


As well, congratulations to the Sabres’ Brent 
Barkwell, Jim Bradbury, Richard Spence, Ron 
Gallagher, Leo Mercier, Geordie Oliver, Wayne 
Gresik, Tom Kelly, Dunc Dunham, Derek Spence 
and Jim Wheeler. 

Be sure to read the September Oshaworker 
for details about next season. With the increasing number of people on 
steady day shift, grow-ins and retirements, we may have enough players 
to move up to six teams. 

I want to thank Carl Walker, Chuck Bickle and Roly Felgemacher for 
being Team Reps this year. These guys do a lot to help make this a fun, 
competitive league. Thanks also to Ron Gay and Eric Smith for doing the 
timekeeping and arranging the referees. Finally, thanks to everyone in 
the league for keeping the level of competition high and the cheap shots 
low. Have a safe, fun summer and hopefully we will all be back to play 
again in the fall. % 


CAW Co-Operating Lawyers 
in 
Cobourg and Port Hope 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


Andrew Springer 


Chiropodist - Foot Specialist 


Foot Pain is 
Not Normal 


He has successfully brought 
relief to Children, Seniors and 


Cali today for an appointment 
905-728-FOOT (3668) 
WE GUARANTEE TO 
SEE YOU WITHIN TEN DAYS! 


Glazier Medical Footcare 
11 Gibb Street, Oshawa 
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CAW TRUCK-CAR HOCKEY LEAGUE REPORT 


Let The Play-offs Begin! 


t time of writing the league has finished the regular season 
games and the play-offs are about to begin. There will be 
a round robin and then the teams will be placed in their 
respective point order A-B-C-D according to points, the 
best of three games. 
@ ListenUP! Canada 6, Renown Electric 3 
ListenUP! Canada: Rob Ferguson 1G,1A, Brian Myles 1G, 2A, Paul 
Heard 1G, John McLeod 3A Ray Beenen 1A. Renown Electric: Dunc 
Dunham, John Griffin, Dave Bortolazzo 1G each. A to Gerry Snowden 
2, Steve Reynolds 2 , Rick Powers 1 
®@ Dines Restaurant 6 , Bittmore Bar and Grill 4 
Dines: Todd Bidwell 2G, 2A, Blain Corriveau 2G, 2A Terry Murrell 
1G, 1A, Fred Luke 1G. Dave McArthur and Clark Moore and Larry 
Bingley 1A each. Bittmore: Gary Beedham 1G, 1A, Brian Woods, 
Ron Noble and Leo Mercier 1G each. Single A to Myron Wijtowych, 
Terry Roy, Steve Mullan, Ray Paterson and 
Al Collins. 
@ Durham Medical 6, Ontario Motor 
Sales 3 
Durham Medical: Ron Leger 3G, 1A, 
Chris Michelson 2G, 2A , Steve Wilson 1G, 
1A. Single A to Brick Emerson and Dave 
Lawson. Ontario Motor Sales: Phil Jewel 


Bond Optical 
Bittmore Bar And Grill 
Phoenix Chiropractic 
Renown Electric 
Durham Medical 
Ontario Motor Sales 
Listen Up Canada 
Dines Restaurant 


Need a Getaway? 
LV apa, i ee Rta 


Le 


K OLDENGS: ACH 


RESORT 


*Limited time offer, quote special #40309OSHA 
Save $100.00 towards your accommodations 
Stay 3 nights or more and receive this special offer 


*Space is limited, some conditions may apply 


90 minutes east of Toronto, Golden Beach Resort offers 2, 3 & 4 bedroom self-catering 
lakeside cottages on the best fishing lake in Ontario - Rice Lake. Experience a family 
vacation on our 400 acre resort with recreation galore. 


¢ Trailer & RV Sites ¢ Fishing Pier 
¢ Pool & Hot Tub Tennis 


© 16 Miles of Trails 
¢ Specializing in Outdoor 


e 
e Restaurant & Store * Cottages & Condos Weddings 
¢ Children’s Program ¢ Pontoon & Bass Boats e Banquet/Conference 
¢ Basketball Court ¢ Fitness Centre Facilities 


1-800-263-7781 


www.goldenbeachresort.com 


R.R.#2, 7100 County Road 18, Roseneath, ON, Canada KOK 2X0 
Tel.: 1-905-342-5366 © Email: info@goldenbeachresort.com 
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Team Standings 


1G, 2A. Don King and Sam Bonicini 1G, 1A 
each. Shane Ord and Wade Caruk 1A each. 
@ Phoenix Chiropractic 2, Bond Optical 
2 

Phoenix: Larry Coady 2G. Assisted by Shawn Dale, Dave Comeau, 
Dan Jung and Rick Weiler. Bond Optical: Dennis Jacobs 1G, 1A, 
Hank Myers 1G. A by Kevin Beaton and Geordie Oliver. 
@ Bittmore Bar and Grill 4, ListenUP! Canada 2 

Bittmore: Ron Noble 3G, Al Collins 1G, 1A. A by Ray Paterson, Gary 
Beedham, Terry Roy, Brian Woods and Steve Mullan. Rob Nicholl 2A. 
ListenUP! Canada: John McLeod and Brian Miles 1G each. 
© Bond Optical 3, Durham Medical 3 

Bond: Dennis Jacobs 1G, 1A, Shawn McKenna and Brian Cane 
1G each. A to Geordie Oliver 2, Randy Kelemen 2 and Paul Mackey 
1. Durham Medical: Dave Lawson 1G, 1A, Chris Michelson 1G, 2A, 
Darryl Fitzgerald 1G. Captain Bertrand 2 A. 
@ Renown Electric 5, Dines Restau- 
rant 5 

Renown: Dan Bonchek 2G, Gerry Snow- 
den 1G, 2A, Steve Reynolds 1G, 2A, Joe 
Bodnar 1G, 1A. A to John Griffin 2, John 
Deboo and Dunc Dunham 1. Dines: Todd 

see LET - page 35 


— 
RPRONINADAS 


Lynsey Moss 
Member of Oshawa 
Vikings RFC Women’s Team 
Oshawa 

Sponsored by 

Durham Medical since 2005 


Durham Medical 
provides first aid and 
sports wrap supplies 
allowing the Vikings 
RFC to play safely 
and securely. 


Durhamedical 
7 caring professionals 
Since 1983 


Let The Play-offs Begin! — continued from page 34 


Bidwell 3G, 1A, Terry Murrell 1G, 1A and Clark Moore 1G. Brian 
Corriveau 2A. Single A to Fred Luke and Adam Bennett. 
© Phoenix Chiropractic 6, Ontario Motor Sales 3 


Rick Weiler 3, Larry Coady and Rick Spence 1 each. Ontario Motor 
Sales: Don King 1G, 1A, Larry Slade 1G, 2A, Dave Cini 1G, 1A. Gary 
Chisholm and Tony Sabourin 1 A each. 


Phoenix: G by Dave Gibbard 2. Randy Brady1G, 2A, 1 G each to 
Brian Korreck, 
Shawn Dale and 
Dan Jung. A to 


On April 1st Doug Crough, Service Rep at the CAW Local 222 Union 
Hall and a friend to all will retire. I want to wish Doug the best in his 
retirement. He has always done an A-1 job for all the membership. 
Doug will not be replaced — because he can’t be replaced. Maybe 
he will leave us his home 
phone number in case we 
have a problem. The best 
to you Doug. See you at 
the Retirees Picnic. 

Until next issue, See 
You On The Ice. 


Leader Board 

Dennis Jacobs (Bond Optical) 

Blain Corriveau (Dines Restaurant) 
Geordie Oliver (Bond Optical) 

Ron Leger (Durham Medical) 

John McLeod (Listen Up Canada) 
Ryan Vandermeer (Renown Electric) 
Shawn Dale (Phoenix Chiropractic) 
Brian Myles (Listen Up Canada) 

Gary Beedham (Bittmore Bar And Grill) 19 
Phil Jewell (Ontario Motor Sales) 
Steve Wilson (Durham Medical) 
Larry Coady (Phoenix Chiropractic) 


Goalie Leader Board cp 
Steve Skene (Bittmore Bar And Grill) 

Claude Blanchet (Bond optical) 

John Perrault (Ontario Motor Sales) 

Bill Bashure (Renown Electric) 

Jim Wheeler (Phoenix Chiropractic) 

Carmen Rooney (Durham Medical) 

Dave King (ListenvP! Canada) 


= 
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FREE Supply of Batteries* 


Dave Hutcheson (pines Restaurant) 
a Y ) 

{ re 

ins 


Our friendly, helpful staff are ready to help 
you with all your hearing needs. 


J Hearing Tests available 

v All Makes of Hearing Aids 

J Batteries and Repairs 

¥ Specialized Earplugs and 
Swimplugs 

¥ Ample Parking on premises 


AD 


hg 


c 


— 


Visit our website, 
www.cawlocal.ca/222, 
and click on 
“Register for 
e-bulletins.” 


Once you fill in 
your e-mail address 
you will be 
signed up to receive 
periodic e-mails 
about upcoming 
events and 
breaking news. 


Thousands 
of members 
have already 

signed up. 

Sign up today! 


V Licensed Audiologists to provide 
complete hearing evaluations 

¥ Hearing Aid Dispensary offers 
hearing aid fittings and services 

Jv Saturdays available by appointment 
at our Courtice location 


Contact us now at one of our two convenient locations! 


Oshawa Clinic Courtice Clinic 
111 King Street E. 1450 Hwy #2 
Oshawa, ON Courtice, ON 
905-721-3536 905-721-4058 


Serving the Durham Region for 
over 25 years 


*FREE supply of batteries with Purchase of Hearing Aids (some restrictions apply) 


www.oshawaclinic.com 
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BOWLING REPORT . 


/ 


Shift #1 Truck Plant Ten Pin Tid Bits 


uring our February no-tap shift 
challenge, the Shift #2 “Hoo Haws” 
team literally walked away with the 
honours, with a single game 1,392 
total and a record 3,768 triple! Of 
course, it was our luck to play them that day. 
Wow! What a performance! However, four Shift 
#1 teams did manage to be in the money for 
the top eight spots. 

Some of the highlights from the past four 
weeks include: 

(a) On February 26th, both Lynn Hogarth 
and Jeff Spence, of the “Union Duds” team 
had turkeys, but without a doubt, Lynn’s turkey 
dance was far superior to Jeff's! 

(b) Larry Adams would just as soon forget 
about the absolute drubbing he took from 
Sharon French on March 5th! Sharon’s best 
triple of the year came in at 551. That sure 
beats Larry’s 506 by a long shot. There goes 
some more cash, eh Larry? He had a lot to 
prove the next week when he carded a 222 
single, and a 577 triple! 

(c) And while we’re on the subject of people 
getting their ears pinned back, how about the 
three games straight, on March 12th, that El- 


aine Howatt put a beating on hubby “Butch,” 
when our two teams met! All I can say is, I’m 
sure glad Marilyn doesn’t bowl! 

(d) Our five-pin whiffs now sit at 271 for 
the year. It looks like we may have three $100 
prize draws at least, at our banquet. Samantha 
Bryan contributed $3 to the cause on February 
19th, playing for Charlton. 

The 600+ triple tossed were: 

Paul ‘Tadeson 243+215+184-(652), 
Rick Wilkes 181+212+233-(626), Cal Mc- 
Comish 242+175+206-(623), Don Bason 
211+213+184-(608) and Mike Bested 
225+172+205-(602). 

We also saw 49 500+ triples and 36 200+ 
games during the past four weeks. 


Notable spare con- 
versions were: Charlene 
Minnie 5-10, John Mac- 
Donald 2-4-10, Rick 
Wilkes 4-7-9, Heather Ellis 6-7, Dan Gabona 
5-6-10, “Buck” Thompson 1-2-4-10, Kathy 
Jeffrey 5-7, Charlie Peel 9-10, Jonathan Mac- 
Donald 5-10, Owen Lund 1-5-10, Ken Dibar- 
tilomeo 3-5-10, Brian Gabona 3-7, “Butch” 
Howatt 3-6-7, Francois Picard 6-8-10, Don 
Bason 1-3-4-10, Sharon Armour 1-2-4-10, 
Charlton Bryan 5-10 and John Cunningham 
4-7-9. Great work folks! 

Until next time, good bowling, and watch 
out for those five-pins!% 


CHANGE YOouR ADDRESS 


Before you move, please notify the Union Hall of your new address. 
Your Oshaworker will not be delivered because of incomplete addresses, 
incorrect postal codes or a missing apartment number. 

Please call the Union Hall at 905-723-1187 or 1-800-465-5458 
or email marlenes @idirect.ca to ensure you get next month’s issue. 


If you have questions about your hearing... we have the answers! 


“At ListenUP! Canada, we provide our clients with the 


most professional, comprehensive and convenient 
hearing healthcare services, including no cost hearing 
tests and the best selection of hearing aids and 


assistive listening devices available.” 


— M.J. DeSousa, Chief Audiologist, ListenUP! Canada 


Turn up the volume on life!” 


No cost hearing tests 


Best selection of hearing aids 


Affordable solutions 


All hearing aids at ListenUP! Canada include our 


unique Don’t Worry, Be Happy Guarantee”, 
everything you need for two years, 
satisfaction guaranteed! Plus, we provide 
up to 20% savings for all CAW members! 


Don’t Worry, Be Happy Guarantee” 
— No risks or worries for 2 years! 


— Batteries supplied for 4 years! 


ListenUP! Canada has over 35 locations across Ontario 
including Scarborough, Whitby, Oshawa and 
Peterborough. Call toll-free 310-2244 to book a no cost, 
no obligation hearing test near you! 


@ ListenuP! 


CANADA 


Registered provider of Sun Life, 
Green Shield, DVA and WSIB 


90 day satisfaction guarantee 


M.J. DeSousa V.P. & Chief Audiologist of ListenUP! Canada 
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CAW FIVE PIN BOWLING REPORT 


Five Pin Bowling Results — 


600 Club Kevin Harrison 670 Don Lavis 714, 71 800 Club 
Adrienne Buller 670 Les MacDonald 636, 651 Gary Henderson 718 Dave Schaeffer 816 
Al Masterson 602 Mark MacDonald 614, 627, 614 Jim Meikle 713 Gary Henderson 840 


Bernie Schaeffer 670 Mike McMartin 692 Les MacDonald 783 Harry Langkraer 814 


Bob Engley 616, 694 Mike Phillips 608, 652 Louis Gervais 701 Robert Revoy 811 

Bob Huff 640, 610 Noel Ricketts 644 Rick Marshall 768 Santo Chiodo 841 

Bob Irvine 614, 632, 624 Norma Harrison 633, 656, 676 Rob Small 735, 707 

Bob Woolley 671, 682 Patrick Derry 634, 692, 645 Santo Chiodo —-730, 770 900 Club 

Cathy Mitchell 625 Paul Derry 671, 609 Steve Brackenridge 761 Don Lavis 907 

Dan Mclean 625 Randy Maybee 628 Todd Taylor 721 

Dan Richard 634 Rick Marshall 678, 615 Tom Byrne 734 

Dave Murray 642, 648 Rob Small 640 

Dave Ricketts 652, 648 Robert Revoy 690, 602 

Dave Schaeffer 631, 623 Ron Jones 676, 664, 658 CROWN M AINTEN ANCE INC, 


Dave Steward 602 
Dick Brooks 608 


Santo Chiodo 692 
Steve Brackenridge 641, 625, 630 


OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Don Lavis 675 Steve Conway 625, 606 

Don Revoy 644 Steve Pollock 608 Factory Authorized Service Centre 

Emery Bastarache 681, 628, 685 Steve Seip 609 ~ 

Gary Henderson 696, 668 Tara Hanley 616 HONDA oppor 
Gord Langley 612 Tom Byrne 629 ye Set 

Greg Buller 681, 669, 628, 603 Vickie Terry-Gerrits 610, 645 MURRAY gy LAWN-BOY 
Harry Langkraer 678, 685 

Henry Chyb 600, 699 700 Club S.A EODIAK GED Powernats TORO 
Jim Meikle 674, 673 Bernie Schaeffer 755 . 

John Byrne 611, 635, 650, 654 Bob Engley 795, 706 Parts, Sales and Service To All Makes 

John MacDonald 601, 698 Bob Huff 727 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1J 7A5 (905) 723-6057 


Kevin Bouvier 655 Dan Richard 747 


Meet Audiologist Nav Balsara... 
making life sound better for you and your family. 


Services We Offer 


* Consultations and hearing tests with registered Audiologist Nav Balsara, MS 
* Hearing Aids and Assistive Listening Devices 

* Prescriptions, Ear Plugs, Service and Repairs 

* Central Auditory processing for children aged 5 and up 


* ADP, DVA, WSIB, and GM insurance coverage accepted 


* Proud to serve the needs of CAW members in Durham, 
Clarington and Northumberland. 


Professional Hearing Services 


4 Great Locations! 


222 King Street, East, Suite 1104 
Bowmanville (905) 623-1994 
www.bowmanvillehearing.com 


601 Harwood Avenue, South 
Ajax (905) 428-7555 
www.ajaxhearing.com 


257 Division St., 
Cobourg (905) 373-1470 
www.cobourghearing.com 


220 Dundas Street, West, Suite 301 
Whitby (905) 668-5404 
www.whitbyhearing.com 
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Golf Tournaments Already 
Lined Up For CAW Members 


t time of writing we are three weeks away from sign-up and 
Kedron Dells’ projected opening. The Masters is a few days 
beyond that and we all will be itching to get out and play. 
If you missed me at sign-up it’s because I was in transit 
returning home from Florida, and I should have a couple 

of rounds in already. 
I'll keep this month’s report brief, as usual, and remind everyone 
that our Opening Day tournament is scheduled for Sunday, May 3rd 
with a 10:00 a.m. start. The Quota Point tournament is set to go on 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Telephone: 905.721.3589 


Sunday, May 31st at 9:30 a.m.. If you missed 
sign-up day you are not too late to join. Call 
our league President (and newly retired pipe- 
fitter) Wayne Brine at 905-434-3633 or our 
Secretary-Treasurer Dave Hutcheson at 905- 
725-0433. Either of these gentlemen will see 
to it that you will be included. If you prefer e-mail drop me a line at 
daniel.formosa087 @sympatico.ca. 


DAN 
FORMOSA 


* Scooters 

¢ Lift Chairs 

¢ Bath Lifts 

e Wheelchairs 

e Walkers 

¢ Porch/Stairlifts 

¢ Home/Hospital Beds 

¢ Bathroom Aids 

e Aids for Daily Living 

Registered Vendor: 

ADP, VAC and 
Green Shield 


(| Dundas St. E. 


1 


a 
a 
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110 Dunlop Street E., Whitby, ON, L1N 6J8 bunop st, A 


Ph. (905) 666-5001 a 
Toll Free 1-800-465-5028 — 


INCOME TAX 


All-Tax Services is pleased to announce that we have again been chosen to provide Income Tax Services 
to all Local 222 Members, active and retired, at the Union Hall. 


We are open weekdays 9:00 a.m. to 5:00 p.m. 
Our last day at the Union Hall will be April 30, 2009. 


ALL-TAX SERVICES 


We also offer services at our office at 5 Bond Street West, 


Phone 905-723-3113. 
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BOOKKEEPING & TAX SERVICES 


Only C.A.W. Chevrolet Dealer 
in Durham Region 


0 EJ Goodwrench 


Optimum om Coryl 
USED VEHICLES ervice 


CHEVROLET Canadat 


ROY NICHOLS 


© Huge Selection of New Models for sale! 

© Used Vehicles in all price ranges 

© Goodwrench Service with Free shuttle 

© Genuine GM Parts, Accessories, all makes of tires, GM apparel & car care products 

© Over 123 combined years of GM parts experienced personnel, a performance consultant on hand 

e Full body & paint facility servicing all makes and models, over 83 years combined technical experience, 
free computerized estimates. 


yo] Hwy#2 | | 2728 Courtice Rd., HWY. #2 Courtice 
TIN 905-436-2222 


Toll Free 1-866-885-8822 


info @roynicholsmotors.com 
www.roynicholsmotors.com 


A FAMILY TRADITION SINCE 1922 


Nichols 


Townline 
Courtice Rd 


Retiree Golf League 
Registration April 15th 


ell, it is April and on Wednesday, April 15th the regis- 
tration for the Retirees Golf League will be held at the 
CAW Local 222 Union Hall in the main auditorium. We 
start at noon and finish at 2:00 p.m.. If you are a new 
member you may be wise to register early. 

One week later on Tuesday, April 21st we play our first game at 
Ayren Links. The game starts at 8:30 a.m. and you should be there at 
7:45 a.m. to give you time to pay for green fees and your $2 closest 
to the pin money. We are all looking forward to seeing our golfing 
buddies from 2008. 

Many of you are wondering, why it is so important for us to be 
able to contact you by email? Every weekend before game day we 
email the complete setup of all foursomes to everybody. This lets you 
know where you are playing, at what time, who your partners are 
for that day and what hole you start at. All our games are played as 
shotgun starts which means all golfers start at the same time and are 
assigned to different holes. There are normally two starts for every 
hole. If you are starting at 7a, this means you are starting at 8:30 
a.m.. If you are at 7b, you start at 8:37 a.m.. If your start is at hole #5 
then you finish at hole #4. When you get to the golf course you will 


Truck Bed Liner Protection 


Permanently seals 


NOT hard and slippery 
like a drop-in liner 


Impact protection 


Accessories fit great - | 
best choice for 5th 


Limited Lifetime 
Guarantee 


#{ Rated Bed Liner in Customer Satisfaction 
LINE-X DURHAM 


Visit us online at: www.line-xdurham.com 
Call us today to book 
your appointment: 905-448-1 792 
LINE-X can be applied to virtually any surface and is used in a wide 
variety of industrial and commercial applications. Call for details! 


250 Wentworth Street East, Oshawa 
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find all the golf power carts lined up in two 

rows, one for the front nine and one for the back nine. Each golf cart 
has a scorecard attached to the steering wheel with the number of 
the hole, first start or second start and the two players on that cart. 
So, you do not have to look for your partner, just go to the cart as- 
signed to you and your partner will be there or will be there shortly. 
Sounds complicated? It is not. 

A very important part of our system is that you let us know a min- 
imum of three days ahead of game day that you cannot make it. It 
is better to let us know as soon as possible but three days is the 
minimum. As I have said numerous times, you can register for this 
league, never play a single game, come to the banquet and we are 
happy to see you. But if you miss informing us of your absence in 
time just once, you will hear from us. Twice you get an official warn- 
ing and after the third time you will have to take a chance every game 
day afterwards that there is an opening for you for the rest of the 
season. In other words we will not schedule you to play anymore. 

My phone number is 905-579-6802. My e-mail address is bhem- 
ing@rogers.com and the website address is www.222retireegolf. 
com. 


Lakeridge Chiropractic 


AND WELLNESS CLINIC 


Serving Durham Region for over 35 years! 
Chiropractic Clinic for CAW Members and Their Families 


Stevenson Rd. 


Oshawa 
Shopping 
Centre 
580 KING STREET WEST Unit 1 
ISLAND PLAZA - ACROSS FROM 
THE OSHAWA CENTRE 


Dr. Peter Wysotski 
Fellow of the International 
College of Chiropractors 


. Massage 
@ Chiropractors Qyec. 
Ox Vehicle J) custom Orthotics 
Accident Rehabilitation ) 


Special consideration applies to employees who have green shield 
coverage - No Co-Payment on regular visits 


Open Mon. thru Sat. 
« X-Ray facility on premisis 
¢ Free Parking 


Eigza (905) 436 - 6688 fw=® 
LAKERIDGE WELLNESS.COM 


Dr. Adam Wysotski 


Chiropractor 


¢ Green Shield Preferred provider 
° W.S.I.B., No Referral Necessary 
° Physical Therapy 


Due to space limitations, 
not all Oshaworker classified ads 
are necessarily published. We regret any 
inconvenience this may cause. Please resubmit. 


TaaS= 


SRA ONS 


DEADLINE 


FOR THE 
MAY 2009 
ISSUE IS 
FRIDAY, 
APRIL 17 
AT 4:00 P.M. 


Support Your 


WVORMERCLAS 


FOR SALE 


22 in black monitor, black flat screen, like 
new $195; wireless D-link router WBR- 
131- $45. Call: 905-576-8697 


Girls 15 speed bicycle $35. Call: 905- 
720-4917 


Light brown 6 drawer dresser, like new 
$100; high back black computer chair, 
loaded, like new, $60. Call: 905-571- 
1161 


Bench press with steel weights, clean, 
like new, $50. Call: 905-571-0476 


Almond Kenmore range with rotisserie 
$225, 5 bulb light fixture, gold, $15; large 
microwave $10; 21” TV $20. Call: 905- 
436-3774 


Tri-hull, 70 hp, good condition, asking 
$3500 obo; industrial Kirby vacuum, 
needs beater brush, only $100. Call: 905- 
725-9253 


8 piece commercial hydraulic gym set, do 
cardio and strength training at same time, 
original price $18,000 asking $7,000. 
Call: 905-442-5555 

Big woodstove to heat the water to heat 
the house, $300. Call: 905-655-3724 
Golf clubs, Nike Belly Putter $80; A-2-M 
heavy putter $100; Callaway x5 wood 
$75; Cobra Speed LD driver $100 obo. 
Call: 905-410-5958 


Boxliner to fit 1999-2006 Chev ext. cab 
$75. Call: 905-433-7058 


Star Wars poster, Doors poster, new still 
in wrapper $50 each; Beatles black and 
white print on board $30; stand for stack- 
ing washer/dryer. Call: 905-571-1274 


1996 Chev 1/2 ton body, Michelin tires 
210 km, Vortec V6 $4500 as; short box 
fitting 1988-98 Chev $700; tail gates $75 
each. Call: 905-404-3886 or 705-799- 
2825 


Loveseat, matching chesterfield, dark 
blue $300; queen headboard, match- 
ing dresser, 2 nightstands hunter green, 
$250 obo. Call: 905-697-2570 


1987 Cadillac Fleetwood, leather, red 
carpet, all chrome, every option, exc. 
cond., $6900 obo must sell. Call: 905- 
654-0552 


Coachman pickup bed camper, sleeps 6; 
110 volt new relays w/base; potlight; in- 
line skates 9/10; old cameras; golf clubs; 
tiffany style light. Call: 905-725-8675 


CAW# 


A. TAYLOR-G. MORGAN LOCAL 222 4 
CAW Dental Centre 


@ Open to the Public @ Extended Hours 
© Now Accepting New Patients 
@ Strict Sterilization Procedures @ All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


© 7 Dentists ® 
e 1 Oral Surgeon ® 
© 1 Periodontist ¢ 
© 1 Endodontist ® 


Monday 
Tuesday 


Open: 


Thursday 
Friday 


9:00 a.m.- 5:00 p.m. 
9:00 a.m.- 5:00 p.m. 
Wednesday 11:00 a.m.- 7:00 p.m. 
9:00 a.m.- 5:00 p.m. 
8:00 a.m.- 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 
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NOTE: THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, O 


SHAN Onan CLAS 


PLEASE PRINT YOUR AD BELOW: 


Swimming pool sand filter $150; diving 
board $200; automatic bromine dispen- 
ser $50. Call: 705-277-3612 Bethany 


Ceramic decals used on fired greenware, 
2,000 separate prints, closing shop, must 
sell, $300 for all. Call: 905-697-3464 


Solid pine 4 poster head and foot board, 
queen size, $40; Hummingbird fish finder 
LCR4004D like new complete $75. Call: 
905-744-1159 


28’ Bayliner, fly bridge, new top/hull 
$28,900 consider trade; digital Kodak 
camera $125; Garmin street plotter, 2009 
maps $50. Call: 613-475-4592 


Lifefitness Cm3 weight station, $700 firm. 
Call: 905-579-6107 


Wedding dress size 9 $200; lateral filing 
cabinet $80; upright piano $500 obo; Korg 
Polysix keyboard. Call: 905-985-1499 


#1 Taylor made driver, #3 wood, hardly 
used, $120. Call: 905-728-9871 


1964 Gibson J45 Sunburst acoustic gui- 
tar, mint w/case $2000 firm; 2 very old 
fiddles w/cases, bows, $225 each. Call: 
905-623-2611 


26’ Doral Citation, 1988, new engine 
2005, new outdrive 2006, exc. cond., h/c 
water, galley, head w/shower, GPS, 8’2” 
beam, $18,000 Call: 905-430-0338 


2004 19’ Terry travel trailer, foldout ends, 
sleeps 4-6, stove, fridge, microwave, 
furnace, bathroom with shower, asking 
$9,900 obo. Call: 905-623-5941 


Barn boards, up to 10” wide, barn beams, 
other wood available. Call: 905-342-3377 


Jig saws, circular saw, electric drill, radial 
arm saw, route, 3 1/4” electric hand plan- 
er $350 obo for all. Call: 905-263-8385 


ST et 


18. 


Name: 


19. 


20. 


Serial #: 
AD PER MEMBER 
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Fast, accurate 
diagnosis. 


Now taking 
new patients. 


Maintenance 
Steve, and Inspection : 


Grand Master Technician 


Proud CAW Local 222 Member - Lube-Oil & Filter Change 
- Semi-annual Inspection & Report 


- Tire Rotation 

- Wheel Alignment Check 

- Front Brake Caliper Service 
- Rear Brake Drum Service 

- Automatic Car Wash & Wax 


For only $199.95 
You save $50.80!! 


offer expires April 30, 2009 


e Sales Parts 
e Service * Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa 
Y ® =uce 905-436-1500 


@ 
muills._72— 1-866-874-4555 
ae ee eo) NCE NGM www.tnillspontiacbuick.com 


VWs 


WORWIER GING 


Trees, large evergreens in baskets from 
$60, pick now for spring, must move, also 
some shade trees in pots. Call: 905-655- 
3939 


Electric stove, coin op washer and dryer, 
gasoline chain saw, window sills, 250 
pieces heritage brown bricks. Call: 905- 
723-6841 


1980 Ford Ranger F150, 302, low km, 2 
ton, brown, as is $3500, runs great, exc. 
body, oiled yearly. Call: 905-655-3787 


1998 Monte Carlo, red, good for parts, 
asking $700 obo. Call: 905-809-5293 


14 ft Legend aluminum boat, 25 hp mo- 
tor, trailer, live well, fish finder etc. $4200. 
Call: 705-277-2465 


2002 Coleman hardtop tent trailer, 3 
way fridge, stove, furnace, sway bar, 2 
king beds, add-a-room, great condition 
$6,300 obo. Call: 905-728-1642 


1977 Honda motorcycle CB750-F, 14,000 
mi, original owner, excellent condition 
$3000. Call: 705-439-1513 


Oak/oak veneer dining table, w/leaf, 4 
chairs, 2 armchairs, dark green uphol- 
stery, $375 pics available. Call: 705-944- 
5347 or st.paddy1 @ hotmail.com 


1984 Camaro, 305 rebuilt, new weather- 
stripping, new headliner, brake, gas, 
heater lines all new, many extra parts, 
asking $2500 as is. Call: 905-436-8660 
or 905-242-4542 


1996 Chev 1/2 ton work truck, as is or 
parting out. Call: 905-725-9729 


Marine railway, 40 ft. track, 1 hp motor, 
all in good condition, 4 section track each 
10 ft. long, asking $1000. Call: 905-723- 
4083 


1990 Chevrolet Silverado pickup, 4x4 
short box, ext. cab, no rust, 2nd owner, 
rebuilt trans., great shape, $3,000 obo. 
Call: 905-986-4364 


1988 GMC 1/2 ton, 5L; Troybilt tiller; table 
saw; radial arm saw; riding mower; old 
tools; chainsaws. Call: 905-623-2622 


1993 Prowler house trailer, 24’, air, awn- 
ing; 1997 18’ Cuddy bowrider, trailer, 90 
hp Johnson, both in good condition. Call: 
905-725-7139 


1991 Corvette convertible, white, all 
new engine parts, plugs, injectors, etc., 
shocks, battery, stereo, rims refinished, 
$17,850 obo; stereo $400. Call: 905-433- 
2085 


cha 


OPTICAL. 


COMPARE BEFORE YOU BUY 


e VISION PLANS ACCEPTED 
e EYE EXAMINATIONS ARRANGED Reader, 


e SENIORS DISCOUNT 


hoica® 


_<Jo> 2 Se EF so | 


905 5/9-6411 «==! 


375 Bond St. W. Oshawa (Between Park & Stevenson) 


Mastercraft 10” deluxe table saw with 
extension and stand $120. Call: 905-576- 
6171 


Electric dryer, best offer; mahogany 
doors, slab, low price; computer table 
$20; tires trailer axles with rims 4 and 5 
holes. Call: 905-723-6988 


Grass catcher fits John Deere 48” or 54” 
rider, new $1500 asking $700; Gravely 
tractor with 30” mower plus 48” snow 
blade $500. Call: 905-683-4177 


Diesel motor used for grist mill, R.A. List- 
er Ltd. 1929, 27 hp, 1000 rpm, made in 
England; Texaco metal garage cabinets. 
Call: 613-396-1245 


Golf clubs, full set, leather bag, owner To- 
ronto Argonaut great Dan Nykoluk #60, 
$100. Call: 905-434-7146 


Truck cap, white, fits short box 1996 & 
up, $800 obo; black rollup security rear 
cover for 2008 Pontiac Torrent, new, ask- 
ing $75. Call: 905-435-0320 


Eiki Industrial Co. Ltd. 16mm sound pro- 
jector, 120v, 60 hz, made in Japan, looks 
and works like new $99. Call: 905-428- 
2675 


White wedding dress, size 15/16, long 
sleeve, long train, asking $149 used only 
once. Call: 905-428-2675 


Starcraft hardtop camper, used twice, 
furnace, fridge, sink, mint $5200; 2007 
Honda Reflex scooter, 250cc auto, low 
km, 60 mpg. Call: 905-579-0247 


Knitted socks $7.50; baby toques $6.50; 
pink sweater toque $18. Call: 905-725- 
9390 


Antique hutch $300 firm, or trade for 
Chevette; Kenmore washing machine 
$50; 1999 Grand Am SE $500, runs, lots 
of new parts. Call: 905-439-8282 after 6 
p.m. 


Steel exterior doors with glass inserts, 
36x79, 32x79 also screen doors $40 ea; 
truck cap, fits 1992-98 Chev ext. cab. 
Call: 905-623-1082 

1997 GMC 1/2 ton V8, ext. cab, green, 
green cap, air, CD, 401,000 km, trailer 
hitch, asking $2800 obo. Call: 705-277 
3354 


1992 Yamaha outboard, 8.8 hp, 4 stroke, 
long shaft, manual start, mint condition. 
Call: 905-723-3791 


VILLAGE OF GOLDEN BEACH ESTATES 


WE ARE NOW BUILDING HOMES ON BEAUTIFUL Rice LAKE LAKE WITH A MILLION-DOLLAR-VIEW 
TO SUIT YOUR PERSONAL STYLE FOR RETIREMENT, AS A COTTAGE-GET-AWAY OR INVESTMENT. 
Our HOMES HAVE MAINTENANCE FREE CONSTRUCTION THAT GIVES YOU 

EASY LIVING FOR TODAY AND TOMORROW. 


WE ARE LOCATED IN A GATED RESORT COMMUNITY THAT IS PART OF AN EXISTING 550-AcRE RESORT, 
WITH Poot, HoT Tus, TENNIS, SHUFFLEBOARDS, DrivING- RANGE, MARINA FACILITIES, RESTAURANT, 


GENERAL STORE, AND EXCELLENT-FISHING WITH A NEWLY BUILT SPECIAL CARP PIER. 
WE ARE CONVENIENTLY LOCATED 20 MIN. 


FROM CosourGc/Port Hope WITH A STATE-OF-THE=ART HOSPITAL, 
SHOPPING, RESTAURANTS AND ENTERTAINMENT. 


Ho mt 
VIEW OUR MODEL HOMES a3 is -—- 
STARTING AT $165,000. | rteaee H ang 

PLEASE CALL TO. BOOK AN APPOINTMENT TO VIEW | 


__ VILLAGE OF GOLDEN BEACH ESTATES 
6916 County Roap 18 RR#2, RoseNEATH ON KOK 2X0 Tout Free: 1-800-439-44: 4 — 905-342-2226 
WWW.GOLDENBEACHESTATES.COM — INFO@GOLDENBEACHESTATES.COM 


ALSO AVAILABLE SHORT & LONG TERM 2-3 BEDROOM HOMES FOR RENT 
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in OSHAWA in BOWMANVILLE 
NOVA BEETHOVEN 


Hearing Service Hearing Aid Centre 
(905) 438-0111 (905) 623-6500 


Oshawa Shopping Centre, Lower Level 143 King Street East AMIP 
(inside Revere Optical, beside Chapters) (west of Liberty Street) ee 


[Wl Hearing Tests Available 
All makes of Hearing Aids 
Batteries and Repairs 

[Wi Earplugs and Swimplugs 


Parking on Premises Come meet our friendly staff, ready to 
look after your complete hearing needs. 


= ————_—} 
et a We accept a wide variety of insurances, including 
Specialist (HIS) _ | GM Sunlife, Green Shield, Liberty Health, DVA, WSIB 


(> REVERE OPTICAL 


since 19779, AND LOW VISION CLINIC 


elabonpremises e¢AllContactLenses «Frame Repairs 
e Large Selection of Children’s Frames 
e Vision Care Plans Accepted «Eye Examinations on Premises 
¢ OAKLEY (sunglasses and prescriptions) 


www.revereoptical.ca 


(905) 571-1321 


OSHAWA CENTRE 
(Lower Level, next to Chapters) 


ot 


Dachshund pups, standard wire haired, 
first shots, dewormed, microchipped, 
registered, born Jan. 2/09. Call: 705-438- 
5715 


Leer cap, birch metallic, hood and grill 
guard for 2006 Sierra crew cab, paid 
$2000 asking $750. Call: 905-723-3164 


1998 Pontiac Transsport, ext. cab, taupe, 
trailer hitch, 287,000 km , asking $1800. 
Call: 905-579-1390 


Workshop tools incl. radial arm saw 
$150, scroll saw $150, exc. cond.; 2000 
Cavalier, red, 4 dr. exc. cond, bo. Call: 
905-718-9262 


Moving, new sofabed, sectional, coffee/ 
end tables $750 obo; kitchen table, 6 
chairs $100 obo. Call: 289-240-2673 


2004 Fleetwood Cottage Country trailer, 
39 ft., 2 tipouts, awning, deck, shed, exc. 
cond, $21,500. Call: 905-623-0316 


Girls’ bedroom furniture, white, full stan- 
dup dresser, larger dresser with mirror, 
night stand, exc. cond. Call: 905-623- 
0316 


Golf balls, used, brands names, $4 doz. 
Call: 905-579-2094 


Pool table, solid cherry stained oak, 
new cloth, turned legs, leather pockets, 
1” slate, light, cues, balls, delivered, in- 
stalled $2000. Call: 905-999-1741 


Soft tonneau cover fits Sonoma S-10 
ext. cab $60, Sportspale canoe w/oars, 
motorbrkt & seats $400 like new. Call: 
905-725-8484 


Antique wind-up gramophone with se- 
lection of old 78 records $100 obo. Call 
905-579-8731 


2006 Buick Allure CX, 50,000 km loaded, 
sunroof, heated leather seats, leather 
wheel, chrome pkg, backup sensors, fog 
lights, upgrade wheels, silver. Call: 905- 
372-9582 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 


a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of Local 222. 


A OlMMein CLASSIFIEDS 


Tonneau cover for 2002-05 Dodge Ram 
pickup, 6’ box, snap-on, A-1 cond., ask- 
ing $75. Call: 905-983-5405 


Tonneau cover box bed rug liner fits 2005 
Colorado, very good condition, $250. 
Call: 905-571-1656 


Birch firewood full cord $225; John Deere 
510 diesel farm tractor $3300; 16 ft. alum. 
boat w/trailer $750; 2008 4 wheeler $900. 
Call: 905-985-7720 


Beaded wedding dress new sz 6-8 $140; 
1940s curio cab. $190; antique dressing 
table $90; beige wing chair $250; hurri- 
cane lamps $40 ea. Call: 905-723-1683 


10” radial arm saw $250, 6” Moody- 
Matthews jointer planer $200, Yokohama 
tires P205/70/R15, pair of Motomaster 
SE all season tires 195/70/R14, like new. 
Call: 289-200-2344 


APPLIANCE REPAIR 
PROVINCIALLY-CERTIFIED TECHNICIAN 
CEL GAS aU ae ECB AO 


CHRIS’ 
APPLIANCE 
SERVICE 


905-436-6436 


aise 


CERTIFIED APPLIANCE 
LICENCED GAS APPLIANCE TECHNIC 


OVER 2 YEARS EXPERIENCE y 
| 


10% OFF SERVICE CALL WITH AD 


AURA 4... CAW Local 222 Retirees’ Picnic 


Tuesday, June 16, 2009 at Lakeview Park 


* PONTIAC 
°- BUICK 


WE|HONOURSTHE|COMPLETE 
GM EMRLONEE DISCOUNTS 


forjall|GM. 
Employees} 


pecAlliGmiRetirees 


e 3 Shuttle Service Vans For Durham Region Including Brooklin 
e Convenient Drive Through Service Department 
oO Parts Dept. e > Collision Body Shop e Used Auto Sales 


Mon: 


-Thurs® 


7:30/am"='9:00!pm! 


9:00 tn 5 
www.gusbrown.com 


NEW: 12017 DUNDAS ST. E., WHITBY ° 905-668-5846 © 1-877-666-3312 
USED: 1425 DUNDAS ST. E., WHITBY 905-444-3000 
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Pair all season $50, rear bumper for GM 
pickup 2000 and up $60, rear rotors 93 
Regal $15, dehumidifier $30, Toshiba 
VSR $30. Call: 905-725-6072 


Nan CLASSIFIEDS 


10 gal fish tank, incl. pump, canopy 
with light, thermometer, gravel, artificial 
plants, siphon, instructions, 2 yrs old, 
$50. Call: 905-983-5676 


Two level marble coffee table; 10 speed 
Supercycle, made in Canada; 30” stove, 
green. Call: 905-430-1664 


Jump starter & compressor 11cc, frame 
& double entry doors & storms, violin 
case, wicker oblong planter & glass top 
coffee table. Call: 905-725-8343 


Legend 3-wheel scooter, in mint condi- 
tion used for only 3 months. Call: 905- 
433-7058 


Nascar tickets, Michigan August 2 Sat. 2 
Sun.; Charlotte Oct. 2 Sat. 2 Sun, great 
seats, just left of start/finish, face value. 
Call: 905-723-2404. 


Old railway cart from Toronto Rail Yards 
$95; 36” natural wicker coffee table $95; 
over 100 Beanie Babies $250. Call: 905- 
342-9239 


Tablecloths, hand sewn, assorted sizes 
and styles; 2 large dog crates $15 ea.; 
coloured floodlight bulbs $5 ea. Call: 905- 
579-0234 


Assortment of auto body tools, 3 pc 
Snap-on tool boxes, $3,000 or come see, 
make an offer. Call: 905-9857 


Maytag top load washing machine, 4 yrs 
old, $900 new, asking $200 obo. Call: 
905-623-1486 


Uc 
LOLLGCG 


] 
_— 


4 tires exc. cond. $150; 2 Motomaster 
tires, used 1 week P205/65-R15 $100; 
36” primed white interior door, knob hole 
not drilled. Call: 905-922-3333 leave 
message 


1997 Trans Am, fully loaded, 1 owner, 
70,000 km, never winter driven, certified, 
asking $9,999. Call: 905-725-3632 


Large black veneer entertainment centre, 
mirror and bar, sliding upper glass doors, 
component shelves, exc. cond. $75. Call: 
905-914-7601 


Starcraft bowrider, 90 hp Merc, tilt & trim, 
includes trailer, 1990, one owner, mint 
condition, complete rig $4,000. Call: 705- 
359-1600 


Scuba diving gear; new oil tank, oil fired 
hot water tank, oil furnace; refrigerator; 
Coca Cola can dispenser. Call: 905-623- 
2328 


16.6 ft aluminum 1991 Grumman bow- 
rider, 60 hp Johnson, less than 40 hrs, 
trolling motor, fish finder, custom trailer, 
asking $6,500. Call: 905-728-9633 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


UCLIG EGE 


in your home, 
may be able to refinance your 


mortgage and consolidate your debt. 
> 
= 


Consider a current situation Now consider a potential situation 


(Mortgage @ 6.0% interest rate) 


(Mortgage @5.69%* fixed rate) 


Balance Payment Balance Payment 
Mortgage $ 160,000 $1,024 $196,000 $1,027 
Car loan $ 18,000 $ 540 Paid off = 
Credit Cards /PLC $ 15,000 $ 450 Paid off - 
Penalty to break mortgage $ 3,000 $ 0 Paid off - 
Total $196,000 $2,014 $196,000 $ 1,027 


That’s a monthly savings of $987! 
Call For Special CAW Rates 


*Only applicable to CAW Members — also please ask about our Preferred Realtor Program 
and how you could be eligible for a $2,500 cash-back bonus!* 


Jason MacDermid & Associates 


Mortgage Consultants 
T 877.400.2567 F 866.400.2566 


macdermid.j@mortgageintelligence.ca © www.primerates.ca 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


4x8 pool table, 2 sets of balls $700 obo. 
Call: 905-623-1263 


1990 Vandura Cargo Van 305 V8 226,000 
Km good running condition, needs some 
body work, good battery & catalytic, 
$1,100 obo. Call: 905-571-0508 


Mint condition White Maytag Washwer 
& Dryer Fullsize Stackable, excellent for 
home or apartment, $400. Call: 905-723- 
1233 


WANTED 


Motorcycles, dirt bikes, any condition, or 
parts. Call: 905-571-6051 


5th wheel hitch for half ton, 15k. Call: 
705-438-8227 


2002 or newer ext. cab or 4 door truck, 
prefer GM; parts for 1967 Mustang; Ski- 
doo; steel lathe; 85 ft fleetside truck box 
1988. Call: 705-277-9495 


Set of bunkbeds, single over double, 
wood preferred. Call: 905-571-2345 


Good used trailer, 26’ to 34’ for site near 
Picton. Call: 905-438-0550 


1998 Kawasaki Voyager 77,000 original 
km, good condition, will certify $6,000 or 
best offer Call: 905-725-6603 


1999 or older cars, trucks, vans in as-is 
condition, free pick up; larger metal or 
wood shed, will remove; Kango electric 
jackhammer. Call: 905-571-4471 


1956 Ford or Chev half ton or older, mo- 
tor and trans unimportant. Call: 905-571 - 
2093 

Wanted old Canadian and American cur- 
rency. Call: 905-786-2723 

Older guitar or tube amp, working or not. 
Call: 905-576-0060 


Clinic Eyewear 


Lorne Sellick, Registered Optician 


~ 


atters 
unts 


Saas 
e GLASSES FULLY COVERED BY YOUR PLAN 
e SAME DAY OR NEXT DAY SERVICE 

e DIRECT BILLING FOR EYE EXAMS 

e NO-CHARGE SAFETY GLASSES 


(fo MORTGAGE INTELLIGENCE 


Central Office: 3250 Bloor Street West, Eost Tower, Suite 1400, ON MBX 2X9 
citeredodemark of Mortgage Inteligence Inc. © Copyright 2006, Mortgage Intligence Inc, all rights reserved 
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Located inside 
the Oshawa Clinic 
117 King Steet East, Oshawa 


905-438-1688 


Annual General Meeting 


Tuesday April 21, 2009 


CAW Local 222 Union Hall 
(1425 Phillip Murray Ave) 


Registration and light dinner at 6:00 p.m. 
Meeting will begin at 7:00 p.m. 


Guest speaker: Carol Hunter 
(CCA) Canadian Co-operative Association Executive Director 


Annual Reports will be available at all branches by April 10th, 2009. 


RSVP deadline is Tuesday April 14th, 2009. Please either call us at 905.728.5187 
or email information@awccu.com. 


Auto Workers Communaly 
T: 905.728.5187 322 King St. West 221 King St. East 
TF: 1.800.268.8771 P.O. Box 158 Bowmanville, ON 
Oshawa, ON L1C 1P7 


Wwww.awccu.com 
L1H 7L1 


Join Us 
On Tuesday, 
April 28, 2009 
For The 
Durham Region 
Labour Council's 
Annual Day 
Of Mourning 
Ceremony 


12:00 noon - 
Oshawa City Hall 
Civic Square 
There will be 
guest Speakers 
followed by 
the lowering of the 
Day Of Mourning flag 
and laying of wreaths 
at the Monument 
to Fallen Workers 


Light reception to follow 
after the ceremony at the 
Steel Workers Hall 
on Albert Street. 


PM40032015 


